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ADVICE SHIELD

YoUR GUIDe to
ReceIvInG soUnD 
FinAnciAl AdvicE

DeFInItIon oF 
 ‘ExpATRiATE’

This publication  provides general information 
only and is in no way offering or inferring any 
advice, service or promoting any of the advertisers 
or sector specialist within. Any decision to 
undertake or action any offers, promotions or 
advertisments that may affect your private or 
business finances is done so in the knowledge 
that eXPAtmoNeY or its affiliates accepts no 
responsibility for any loss whatsoever sustained 
by any person who relies on this publication. 
We strongly recommend seeking professional 
advice from an industry expert and promote this 
through our “Advice Check” program.

With an estimated 200 million expatriates 
worldwide, most on working contracts, some 
having the intention to put down permanent 
roots in a new country, the eXPAtmoNeY has 

been created to assist those individuals with the intention 
of avoiding potential mistakes in their financial affairs and 
provide the opportunity of making the most out of their money. 
This guide is considered essential for every existing and future 
“expat”, as it is intended to save considerable sums of money 
whilst helping to ensure you, your family and your finances are 
essentially protected. 

We appreciate you’re busy and prefer not to spend your 
time accessing information and being passed from pillar to 
post. With eXPAtmoNeY you can spend less time searching 
and more time doing what matters to you. We offer a simple, 
effective, straightforward range of products all aimed at 
helping you living as an expatriate. 

Whether you’re looking to open a bank account, create a will 
or just need life insurance, eXPAtmoNeY is here help you. 
The information we provide is simple, hassle free and impartial. 

We’re proud of our ability to assist your every financial 
requirement and with this in mind we encourage you to contact 
our advertisers next time you’re looking for a company you can 
confidently trust.

www.expatmoney.com

”An individual living in a country other than their country of 
citizenship, often temporarily and for work reasons. An expatriate 

can also be an individual who has relinquished citizenship 
in their home country to become a citizen of another. If your 

employer sends you from your job in its New York office to work 
for an extended period in its London office, once you are in 
London, you would be considered an expatriate or “expat.”

There will probably be times in your life 
when you’re not sure what to do with 
your money or what decisions you 

need to make about your financial future. 
There are thousands of different financial 
products on offer and choosing between 
them can be difficult.   It may be helpful 
to get professional financial advice as a 
qualified financial adviser can help with:

• pension planning for your retirement
• investing or saving money
• making the most of a lump sum of 
money such as a redundancy payment or 
an inheritance
• buying a property or taking out a 

mortgage
• when your life changes for example, 
emigration, you’re starting a family, 
getting divorced or you’ve been widowed.

The adviser will look at your personal 
circumstances and your financial plans 
and recommend products to help you 
meet your needs Before you look for a 
financial adviser, try to work out what 
kind of advice you need. This will help you 
find the right adviser for.................................

The financial products 
that an adviser 
recommends should:

• Be affordable for you
•  Take account of 

whether you want to 
save for long or short 
term

•  Be suitable for the 
amount of risk you 
want to take

•  Take account of 
whether you pay tax

What to think  
about before 

you see a  
financial 
adviser

 CLICK HERE TO  
CONTINUE READING
www.adviceshield.com



Whenever a person moves abroad, they 
have a variety of options available to 
them to organize and manage their 

finances. One of the most vital things that a 
person should do once they have completed the 
transition of moving is to open a bank account in 
the new country of residence.

Some banks even allow people to open a 
“migrant account” while they are still residing 
in their home country. This can be very helpful 
as it allows a person to transfer some money 
to their migrant account before ever leaving. 
This ensures that they have money available 
for use when they arrive in their new country of 
residence.

Having a migrant account is also beneficial 
in terms of identification since the bank card or 
credit card will help you obtain other vital pieces 
of documentation (driver’s license, etc) in your 
new country. There is no rule or regulation that 
can force you to open a bank account in your 
new country of residence; however, doing so is 
recommended. You also do not need to close 
your bank account in your home country if you 
do not want to.

Any bank in the world has one purpose - 
money management. Banks always try to keep 
a person’s money in the banking system for as 
long as they can. As a result, moving abroad will 
not change this fact. It is recommended that an 
individual sets up an online banking account so 
that they can access their home country bank 
account from their new country of residence at 
any time. Online banking also ensures that bank 
statements are not sent to an invalid address as 
everything is available online.

WhY BANK offshore?
Most expats have a bank account in their home 
country to manage financial commitments like 
property payments and school fees. You also 
need a bank account in the country where 

KeepInG YoUR  
Uk BAnk AccoUnT
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you’re living to cover things like your rent, utilities 
and shopping. Banking offshore provides a link 
between all your banking arrangements, giving 
you easy international access to your finances 
and a central home for your money.

AccouNts IN A  
WIDe rANge of curreNcIes
Available in sterling, US dollar and euro, our expat 
Bank Account can be linked to a range of debit, 
credit and charge cards. We also have savings 
accounts in 15 currencies - so you can choose 
accounts and cards that cover everything from 
paying your bills back home to travelling overseas 
and saving for your future.

A choIce of foreIgN  
eXchANge solutIoNs
Mortgage payments. School fees. Overseas 
property maintenance. If you have financial 
commitments in more than one country, you can 
convert your money into another currency in a 
number of ways - from spot transactions at the 
current exchange rate to forward transactions 
that let you fix the exchange rate in advance.

multI curreNcY AccouNts  
WIll AlloW You to:
•  Pay bills, such as school fees or mortgage 

payments in another currency
•  Travel with sterling, euro and US dollar cards to 

minimise currency exchange fees
•  Optimise market fluctuations to manage 

currency risk for future payments
•  Diversify your investment portfolio to help 

achieve your financial goals

BANkINg

uNIteD KINgDom     7

www.expatmoney.com

 CLICK HERE TO  
OPEN A OVERsEAs 
bANk ACCOUNT
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cost of lIvINg sAlArY 
cAlculAtor    
Your life as an expat starts with an 
offer and the salary you are offered 
will determine your lifestyle in your 
new location.  It is extremely important 
that you get your cost of living salary 
calculation right, because your spending 
power (or lack of) will contribute to the 
experience you have as an expat. 

A key part of expat life is adjusting 
to the cost of living difference. For your 
peace of mind, you should know the cost 
of living in your destination city before 
you move and ensure that your salary 
will cover the cost of living.  If not, you 
will need to negotiate a higher salary.  
This will help you plan and manage 
your finances successfully. The trick to 
successfully negotiating a higher salary 
is to provide your employer with credible 
information. While there are user 
generated cost of living information on 
the internet, your employer is not likely 
to give you a salary increase based on 
unverified information. 

Salaryexpectation.com is a Worldwide 
Cost of Living Salary Calculator for 
expatriates and global job seekers. Our 

cost of living salary calculator calculates 
the salary you need in 140 cities in 
93 counties to maintain your current 
standard of living. It also calculates the 
salary you need to improve your standard 
of living in your new city. 

You can find out if the salary you have 
been offered will cover the cost of living 
differences and the Personal Salary 
Expectation Report the calculator 
creates can be used to negotiate a higher 
salary. The Personal Salary Expectation 
Report is a powerful tool to negotiate a 
higher salary. Your salary expectation is 
calculated with the cost of living indices 
produced by our partner the Economist 
Intelligence Unit (EIU), the world’s 
leading provider of country intelligence 
and the business information arm of the 
Economist Group.

If you are still thinking of becoming an 
expat, you can use the report to make a 
decision by comparing the cost of living in 
several cities.
The personal Salary Expectation Report 
includes:
1. The minimum salary you need to 
maintain your current standard of living.
2. The salary that will increase your 
standard of living.
3. The cost of living difference between 
your current city and destination city using 
mean average prices in both cities. (This 
determines the salary that will maintain 
your current standard of living).
4. The cost of living difference between 
your current city and destination city 
using mean average prices in your current 
city and high average prices in your 
destination city. (This determines the 
salary that will improve your standard of 
living).
5. Prices of up to 22 essential items in your 
destination city, including food, household 

cAlcUlAte
YoUR SAlARY

salary CALCuLATOr

8    uNIteD KINgDom

you will not be financially worse off 
and your standard of living will not be 
compromised when you move.
4. Providing you with the prices of everyday 
items in your destination city, allowing you 
to plan ahead.
5. Providing you with average utility bills in 
your destination city, so that there are no 
unwanted surprises.
6. Providing you with average house 
prices, to make your transition even 
easier.
7. Summarising the income tax rules in 
their destination city, in a simple and 
easy to understand format.
8. Giving you the actual cost of living indices 
for your destination city, and an easy to 
understand comparison and explanation.

ABout the cost of lIvINg surveY
The Worldwide Cost of Living Survey by 
the Economist Intelligence Unit gathers 
detailed information on the cost of more 
than 160 items from food, toiletries and 
clothing to domestic help, transport 
and utility bills in every city. More than 
50,000 individual prices are collected 
in each survey round, which take place in 
March and September, and surveys are 
updated each June and December.  A 
cost-of-living index is calculated from the 
price data to express the difference in 
the cost of living between any two cities.

WhAt Is the  
cost of lIvINg INDeX?
The cost of living index shows the difference 

in living costs between cities. The cost of 
living in the current city is always expressed 
as 100. The cost of living in the destination 
city is then indexed against this number. 
For example, if London is the current city 
(100) and New York is the destination city 
with a cost of living index of 120, then New 
York is 20% more expensive than London. 
Similarly, if New York is the current city 
(100) and London is the destination city 
with an index of 80, then the cost of living 
in London is 20% cheaper than New York.

supplies, water bill and electricity bill.
6. Average prices of furnished and 
unfurnished apartments in your 
destination city.
7. Income Tax summary for your 
destination city.

Your Personal Salary Expectation Report 
provides you with everything you need to 
assess the financial implication of your 
move, so it will your save you precious 
time trying to gather information. Its 
benefits also include:
1. Helping you understand what moving will 
mean to you financially.
2. Empowering you to truly evaluate the 
salary you have been offered.
3. Giving you the peace of mind that 



DomIcIle – Do You KNoW 
If You hAve A tAX lIABIlItY?
According to the latest migration statistics 
by the Office of National Statistics the 
number of people leaving the country to 
live overseas has risen slightly to 347,000 
in 2012 from 339,000 in the previous year.  

However, the British expatriate 
community throughout the world continues 
to be a great source of revenue for the UK 
Government.  HMRC took £2.91bn from 
IHT in 2011/12, compared with £2.72bn in 
2010/11. The number of individuals paying 
IHT also rose, with 20,000 paying the tax 
this year compared with 17,000 last year.  
With house prices predicted to rise and 
the value of the amount of assets you may 
have before inheritance tax is due frozen at 
£325,000 until April 2019, it is likely that 
the number of people who will fall into the 
inheritance tax bracket will increase in the 
future.

One area which is often overlooked when 
migrating, especially when you’re adjusting 
to a different climate and lifestyle, is tax 
planning to mitigate the impact of any UK 

inheritance tax liability.  
Individuals who are classed as UK 

domicile or deemed domicile may be liable 
to inheritance tax during their lifetime and 
on death when their estate is over the 
inheritance tax threshold.

Domicile is a complex area but a rule 
of thumb is, if you were born in the UK 
and your parents were born in the UK 
then you’re likely to been considered UK 
domicile.  There are a number of other 
instances which may cause an individual 
who was not born in the UK to become UK 
domicile, such as having lived in the UK for 
17 out of 20 years, or the individual’s father 
being UK domicile.  

Losing your UK domicile is not easy and 
requires severing complete ties with the UK, 
which many British expats are unable to 
demonstrate as they may have family in the 
UK and still own property. So planning for 
the inevitable inheritance bill is essential.

use It or lose It –  
mAKINg lIfetIme gIfts
One of the key IHT planning exercises 

ARe YoU
liABlE FoR TAx

UK INTErEST

is to use all your IHT exemptions where 
possible.  Brief reminders of some of 
them are:

ANNuAl eXemPtIoN
This is an amount that can be gifted 
free of IHT and currently the amount is 
£3,000 per year.  Where the exemption 
has not been used in the previous year, 
the amount can be carried forward 
but only for the current year – giving a 
maximum of £6,000.  
Normal expenditure out of income
A transfer made out of normal 
expenditure of income will be exempt 

providing a number of criteria are met:  
1.The transfer was made as part of 
the person’s (the transferor) normal 
expenditure; 
2.It was made out of natural ‘income’, for 
example from salary, dividend payments, 
or interest from investments; 
3.After allowing for all transfers which 
are part of normal expenditure, the 
transferor was left with sufficient income 
to maintain their usual standard of living;
4.The transfer is habitual or regular.

gIfts INto trust
By making outright gifts into a trust which 

you cannot benefit from during your 
lifetime, are below the IHT threshold, and 
you survive for seven years after the gift is 
made, it is possible to gift large amounts 
into flexible discretionary trusts, freezing 
the IHT liability on the gifted amount and 
with no immediate IHT liability.  

Iht thresholD or NIl rAte BAND
Currently the nil rate band is £350,000. 
When an individual dies they are not 
liable to IHT on any assets up to this 
amount assuming they have not made 
any lifetime gifts. Anything over this 
amount would be taxed at a rate of 40% 
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unless exemptions or reliefs apply.
Since October 2007, it is also possible 

to transfer any unused IHT nil rate band 
threshold from a late spouse or civil 
partner to the second spouse or civil 
partner when they die. This can increase 
the inheritance tax threshold of the 
second partner from £350,000 to as 
much as £700,000, depending on the 
circumstances.

 CLICK HERE TO  
CONTINUE READING
www.expatmoney.com



choosINg A school 
“Independent UK BoardIng School advIce”
Choosing a boarding school is difficult enough when you live in 
the UK. When you live overseas, it makes selecting and visiting 
schools a huge task. For those parents with little experience of 
boarding schools it can be a daunting prospect; most rely on 
friends and family for help and advice. Each child is different 
and each school is different. With a little help from the experts 
you can find that perfect place where your child will blossom 
and grow to his or her full potential. 

The UK Boarding School Directory, Exhibition and Tours 
have been designed specifically with overseas families in mind 
and are an excellent starting point for selecting the best school 
for your child. The UK Boarding School Directory is distributed 
throughout the Middle East and is available from British 
Council offices and selected bookshops and schools. The 
annual UK Boarding School Exhibition in Dubai each February 
provides an excellent opportunity for parents to meet Heads 
from schools throughout the UK. The UK Boarding School 
Tours of Kuwait, Bahrain, Qatar, Oman, Dubai, Abu Dhabi and 
Saudi Arabia, enable interested families to talk face to face 
with education specialists about boarding schools, English 
language programmes or summer schools. We pride ourselves 
on talking personally to families, offering FREE help and advice. 

Although schools appear similar when browsing websites or 
prospectuses, in reality each has a unique quality. This is where 
we can provide impartial help and guidance.
 
the fIrst stePs IN school selectIoN:
1.Early planning is advisable; allow at least 18 months 
2.Identify the type of educational environment that would best suit 
the needs of your child: single sex, co-educational, highly selective 
or a school for the all rounder 
3.Special requirements: EFL, Dyslexia, supported learning, medical 
conditions 
4.Do you require the school to be in any particular area of the UK? 
5.Inform the present school of your intentions; the Principal will 
be required to write a reference 
6.Have copies of school reports available 
7.Be clear about if and when you are able to visit the schools 
selected. We advise families to visit three or four schools during 
term time, to ensure that you see the schools ‘in action’ 
 
WhAt to eXPect?
Our Education Consultants will:
• Recommend schools for your consideration that will best meet 
the needs of your child and your family 
• Arrange for school prospectuses to be sent to you 
• Offer help and advice to you and your family, every step of the 
way, in making this important decision 
• Arrange appointments to visit school
• Liaise between you and the schools 

“We truly understand what today’s busy, mobile parents 
need in order to find a compatible school for their children. 
With an experienced team of professionals, we are able to 
meet with and get to know our parents personally. This enables 
us to create a solid foundation for providing the best school 
recommendations for your consideration”.

SCHOOLS

FInD A boARDInG
School in ThE Uk

ABout us 
“Free ImpartIal help, advIce and gUIdance”
Sue Anderson is an international Education and Marketing 
Consultant who has been working with ex-pat families, 
international students and boarding schools for the past 
25 years. Sue represents schools at overseas education 
exhibitions and helps families and students select the best 
school for their studies. 

As Education Specialists, Sue Anderson and her team of 
Consultants help families and students select the best school 
for their studies. Sue personally has links with over 350 of the 
UK’s leading independent boarding schools and knows each 
of their strengths. She is able to advise parents as to which 
schools may be most suitable for their child. Sue lived overseas, 
in the Middle East and North America, for many years; she has 
four children who all went to different British boarding schools.

Allow your child to experience the sheer joy that comes from 
the belief that they can succeed, in an environment that offers 
independence, success, individuality, team work, self sufficiency, 
lifetime friendships and confidence and achievement in a wide 
range of activities. 

If eNglIsh Is Not Your fIrst lANguAge
“let US help yoU”
UK Boarding Schools offer first class English language teaching 
and have a great deal of experience in helping students, whose 
first language is not English, to improve their language skills.

The EFL (English as a Foreign Language) Department 
in schools and colleges offer the overseas student a warm 
welcome; they have an important role to play in helping the 
international student successfully integrate and understand 
the excitement and challenges of boarding life.

International Study Centres have specifically designed pre-
boarding and pre- A Level courses; their aim is to ensure that 
the student’s English is of a sufficient level to enable them to 
cope with the GCSE and A Level examinations.

A Summer School provides an excellent introduction to the 
UK, offering English language teaching and activities, such as 
sports, art, drama and outdoor activities; a fun way to improve 
your English. 

comPANY DetAIls
Sue Anderson Consultants – Education
Head Office:  Langton House, Meopham Green, Meopham, 
Kent, DA13 0PY. United Kingdom
Tel: +44 (0) 1474 815450
Fax: +44 (0) 1474 815614
email: enquiries@andersoneducation.co.uk
web: www.andersoneducation.co.uk
Sue anderson – education consultant:  
sue@andersoneducation.co.uk
Sara Sparling – education consultant:  
sara@andersoneducation.co.uk

Samantha plumbridge - middle east representative & 
marketing manager -  
sam@andersoneducation.co.uk
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If you’re considering a move abroad, you’re not alone. Over 
the past ten years thousands of people across the globe have 
packed their cases and booked flights to Dubai, Australia, New 

York, and other destinations for the chance to start a new life. 
The draw of expat living is different for everyone: some people 

search for better weather, others for better wages, and others just 
want to try something new. 

It’s not unusual for expats to experience a culture shock when 
they arrive. Before finalising your move, it’s wise to take some time 
to visit the country for a few weeks to find out if you could really live 
there. The money you spend on hotels in Dubai (for instance) could 
save you a lot of pain and heartache in the long run. 

Before You go
The first thing to do is find out what papers you will need to visit 
the country for a short break. You can sometimes find the relevant 

information online, although it’s can be subject to change. The best 
(and most accurate) way to find out is to phone your local embassy 
and ask them. Most countries will give you a tourist visa so you 
won’t need to get sponsorship from an employer just yet. 

If you do need a visa, try to order it at least two months in 
advance. The last thing you want is to lose the cost of your flights 
and hotel, as well as missing out on your research trip, all because 
of a bureaucratic delay. 

ProPertY huNtINg
By this stage you might have already spent time researching the 
areas you would like to live in and the average cost of a property. 
When you arrive for your research trip, property scouting should 
be high on your list of priorities. 

Bring a checklist of properties or areas that you’d like to look at, 
and spend a couple of days visiting them: a development that looks 

fantastic online might be quite unsuitable for you, or a property you 
were a little cynical about might turn out to be ideal. Basically you’ll 
get a much better idea of what’s out there than you would from 
browsing a property website at home.  

Get in touch with a local property agent and ask them to 
show you around. They’ll often have the inside scoop on the best 
places to live, based on your requirements. Make sure to check 
their credentials first. Most countries have an accreditation 
board which they will need to comply with.  

INtegrAtINg INto the commuNItY
Try to arrange a meeting with other expats during your research 
trip. Expats currently living in your dream destination will be 
able to give you invaluable tips about moving there based 
on their own experiences. They may also offer you advice on 
how to save money during the big move based on their own 
successes and mistakes.

The best way to connect with people is to join an online expat 
forum. Introduce yourself and say that you’re taking a short trip 
to their country in advance of moving out there for good, and that 
you’d like to meet up with some forum members during your stay. 

Having a forum account will help you to forge friendships once 
you do make the move, and will also give you the chance to 
absorb priceless information from your fellow expats. Meeting 
up with a few expats during your trip will give you a good basis 
for future friendships, as well as the inside scoop on what it’s 
really like to be an expat.
 
gettINg there
Wherever you’re visiting, it doesn’t have to be expensive. There 
are plenty of online tools around to help you plan your trip 
efficiently, quickly, and best of all; for a bargain price. 

Skyscanner is a flight search engine which helps its users to 
find the best cheap flights. It could end up being an essential tool 
for your research trip. Using unique search tools, you can find out 
which airports are cheapest to fly from, and which time of year is 
cheapest; even down to which days and times are the best to fly.
If you were moving from Paris to Sydney, for example, you could 
easily use Skyscanner to hack some savings out of your flights. 

uNIteD KINgDom     1514    uNIteD KINgDom

FlyING TO YOur DESTINATION

plAnnInG YoUR TRip

In this example it would be €101 cheaper to fly from Paris 
Charles de Gaulle than from Paris Orly, and €142 cheaper than 
flying from Nice. In this case, if you lived in the South of France, 
you’d be able to save a substantial wad of money by travelling to 
Paris for your flight.*

 We can see that it’s cheapest to fly out in May, when a flight 
from Charles de Gaulle would only set you back around €413*. 
If your move date isn’t set in stone, it may be worth waiting 
a couple of weeks and booking your research trip during the 
cheaper month.  

 

Finally, we can see that in May it’s cheapest to fly out on 
Wednesday 29th. Prices can fluctuate during the month, and 
although conventional wisdom says it’s better to fly out mid-
week, sometimes that’s not the case: one of the cheapest days 
to fly from Charles de Gaulle to Sydney is Sunday 26th May. 
Skyscanner takes the guesswork out of finding cheap flights. It’s 
easy to look at the listing and see when and where it’s cheapest 
to fly, without having to spend hours on different airline sites 
comparing and contrasting prices. 

*All flight prices were correct at time of searching. Flight prices 
are subject to change.

 CLICK HERE TO  
CONTINUE READING
www.expatmoney.com



his contractual 35 hours a week in the UAE, he must be non-UK 
resident.  However, based on these particular circumstances, 
he does not meet the test. He would then need to consider if he 
meets any of other SRT tests for the year. Based on these facts, 
Mr Tea could well be determined to be UK resident.  

hoW WIll Your tAX resIDeNce stAtus Affect Your 
uK tAX BIll?
If you are determined to be UK resident, the initial position is 
that your worldwide income and gains will be subject to UK tax. 
However, if you are both UK tax resident and tax resident 
in another country, there may be a double tax agreements 
(“DTA”), between the UK and that jurisdiction which could give 
taxing rights over certain income and/or gains to only one of 
the countries. You should therefore consider what, if any, DTAs 
might apply and what the consequences would be on each type 
of income and gains you expect to receive in future. 

Mr Tea above, is UK tax resident for the 2013/14 tax year.  
However, there is no double tax agreement between the UK 
and UAE and all of Mr Tea’s worldwide income and gains are 
subject to UK tax. Mr Tea does not have a tax liability in the 
UAE and therefore he has no foreign tax to offset against 
his UK tax.  With employment income of £50,000, plus UK 
interest of £5,000, his UK tax bill is over £11,800. 

However, if you are non-UK resident under the SRT, the UK 
will only tax your UK sourced income (capital gains will also be 
taxable in limited circumstances). 

Continuing on from the above example, Mr Tea continues 
to work the same contractual hours in 2014/15, but due to a 
horrendously busy marketing project he gets involved in, Mr 
Tea ends up working some very long hours in Dubai over and 
above his contractual hours.  He was advised to keep records 
of his actual hours worked during the year. As a result, when 
reviewing his circumstances after the tax year, Mr Tea meets 
the “sufficient hours overseas test” and was non-UK resident 
for 2014/15. 

Mr Tea’s tax liability in the UK for that year is £0.  
Determining your UK tax residence status may be simpler or 
more complex based on your particular circumstances.  

recorD KeePINg
The difference between meeting and failing particular 

requirements in the SRT may be down to down to the smallest 
detail. You may meet a test to be considered as non-UK resident 
but due to poor record-keeping you are unable to provide 
sufficient proof to HMRC of this.  This can result in protracted, 
and costly, correspondence with HMRC to try and convince 
them of your genuine circumstances. 

To ensure your residence position is as robust as possible, 
to save time and considerable cost later, and potentially a 
considerable sum of tax, and to cover the possibility that you 
may not meet the first test that appears to apply, you should try 
to obtain and keep as much evidence as reasonably possible 
covering your work activities, family life, home life and general 
lifestyle as reasonably possible. The type of evidence required 
will depend on the particular test you are trying to meet and 
you should seek further guidance from a tax professional on 
what you will need.

in detail.  For most international assignees the main test to 
consider is whether you meet the “sufficient hours overseas” 
test to be considered as non-UK resident.  Unfortunately, this is 
not just a matter of just looking at your contractual hours.  

Mr Tea has been UK resident all his life. On 5 April 2013 he 
left the UK to work in Dubai on a 2 year assignment.  He is 
contracted to work for 35 hours per week. He has to come back 
to the UK for a one-week training course each year. Mr Tea’s 
wife and children are staying in the UK so he also plans to visit 
the UK for 4 one-week holidays plus 6 four-day weekends each 
tax year.  The family will take a two week holiday in Spain.   
During the 2013/14 tax year, Mr Tea assumes that as he works WhY tAX shoulD Not AlWAYs Be forgotteN

Between finding somewhere to live, finding schools, deciding 
what to ship and what to store, finishing work and saying 
goodbye to friends and family, it is not surprising that tax 
takes a back seat when going on an international assignment, 
particularly where there are no taxes to consider in the host 
country.  But there are many situations where UK tax legislation 
can provide some unexpected and unwanted outcomes.  This 
article looks at some of the UK tax implications for individuals 
leaving the UK to work and explains why tax should not be 
neglected.  
The UK tax system is complex, especially for individuals with 
a mixture of UK and non-UK connections. For individuals who 
are UK resident and UK domiciled, their worldwide income and 
capital gains will be subject to UK taxation (non-UK domiciled 
individuals can make an election to be taxed on the remittance 
basis but this is outside of the scope of this article). For non-UK 
resident individuals, only their UK source income is subject to 

UK taxation. 

comPlIANce oBlIgAtIoNs
If, prior to your departure, you were filing tax returns in the UK, 
you will need to report your departure on your tax return for 
the year you left the UK.  However, it is important to consider if 
you need to inform HMRC separately of your departure.  This is 
done by completing form P85.
Without a P85, HMRC cannot instruct employers to cease to 
withhold tax on employment income paid to non-UK residents 
- potentially causing withholding in both home and host 
countries.    

coNsIDerAtIoNs uNDer the stAtutorY resIDeNce 
test (srt) 
The SRT is designed to provide a definitive answer as to your 
residence status in the UK.  That being said, the SRT tests 
are not straightforward and each test should be considered 

TAx
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With low value transfers of several hundred pounds the 
difference can run into tens of pounds or the equivalent way 
of looking at it, is as a percentage of the amount transferred. 
Online money transfer operators still provide better value than 
high street banks.  Their fees can be between 50p and £8 
depending on the method of transfer and the country the money 
is being sent to.  Agent based money transfer organisations 
are more expensive than online operators but the consumer 
is paying for the service enabling them to take the cash into 
the agent to make the transfer which can be collected by the 
recipient in the local currency within a few hours or the next 
day. So for a person transferring £100, a high street bank will 
charge a transfer fee of an average of £20 which is in itself is a 
very high percentage of the amount being transferred. Coupled 
with an exchange rate that is typically not competitive, then a 
consumer is not getting a good deal when transferring smaller 
sums through their high street bank.

INtroDucINg curreNcIes DIrect
Foreign exchange and international payments.
Fluctuations in foreign exchange rates and the complexity of 
making an international payment can have a huge impact when 
you are purchasing or selling your dream home, investing or making 
regular transfers abroad.

ProveN to sAve You moNeY
We strongly believe that you shouldn’t have to pay for the privilege 
of transferring your money To reinforce this we offer all our clients 
free transfers*, with no commissions or hidden charges. Try us, we 
will look forward to showing you how we can save you money.
*Free transfers over £5,000

We Were the fIrst
Currencies Direct was the first independent foreign exchange 
company outside the banking world. We were the first to recognise 
the need for a cost effective foreign exchange and international 
payment service that provided private individuals and companies 
with commercial rates and a quality service.

We leAD the mArKet
Today, Currencies Direct is one of the largest independent private 
and commercial foreign exchange providers, with offices in three 
continents, and is trusted and recommended by more than 4,000 
companies worldwide. Currencies Direct has also been recognised 
as one of the fastest growing UK companies and has been 
nominated for and won numerous awards.

gettINg You the Best DeAl
Because foreign exchange and international payments is all we do, 
we can offer rates that banks and other financial institutions find 
hard to beat. By closely monitoring the markets we ensure that you 
get the best rate for every transfer that you make, regardless of the 
amount or whether you are sending or receiving funds.

outstANDINg levels of servIce
Besides saving you money, we focus and work every day on ensuring 
that your experience with us makes you want to come back. When 
you call us you will always speak directly with one of our foreign 

FOreIGN ExCHANgE

mAKe the most of Your moNeY  
WheN mAKINg INterNAtIoNAl trANsfers
International money transferring makes a hefty profit for 
banks around the world. If you want to save some money when 
transferring money abroad, the best available option is to use a 
Foreign Exchange (FX) broker.

For David Everett, relocating from the UK to Australia with his 
family is an expensive business. Eagerly anticipating the prospect 
of a new job with a property company and a new life for his family, 
he has sold the family home and is transferring over £400,000 
to Australia. Time spent evaluating the options has really enabled 
him to make the most of his money. “I was very surprised at the 
exchange rate that my bank said I would receive and the rate that 
I was offered by a currency specialist. The difference was huge. In 
fact, we calculated that we would be about £12,000 better off 
which is a significant amount of money.”

The fact is that overseas money transfers are now big business. 
For David and many others, emigrating or buying a property 
abroad is likely to be his biggest foreign exchange transaction. In 
addition, holidays or investing in business all require individuals and 
companies to send money overseas. Global comparison website, 

mAKInG the
moST oF YoUR monEY
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Fxcompared.com , says that most consumers will traditionally use 
their banks to make international payments without understanding 
that there are alternative financial products available. Banks 
historically charge high service fees and also add a considerable 
margin to the exchange rates when trading foreign currency. 
This substantially reduces the amount of foreign currency being 
received. However, there are other options to transfer money 
globally that are cheaper, offer better exchange rates and afford 
the same security as banks.

For high value transfers such as David’s, the difference between 
the cheapest and most expensive way of sending money can run 
into thousands of pounds. Most high street banks charge about  
4% more than a currency specialist and they also charge a transfer 
fee that can be anywhere between £15 - £40 for each transfer. So 
with a family emigrating with assets of £250,000, that amounts 
to a £10,000 difference. Currency specialists make their money 
on the difference between the rate they buy the currency and the 
rate they offer the consumer. This is a premium on the interbank 
rate, which is the rate at which banks buy and sell to each other. For 
currency specialists this is around 1 per cent, whereas high street 
banks will charge about 4%.

exchange specialists providing you with a straightforward, jargon-
free service. Offering you the best possible rate is only part of 
what we do. We know that the payment process is crucial to your 
transaction. We will email you payment notifications and give you 
access to a payment tracking service for free. And we can save you 
up to 3% off your trade value compared to your high street bank.
 
greAt rAtes. hIghlY rAteD.
Whatever the reason for moving money abroad, be it large 
amounts or small monthly transfers, we work to save you money 
and increase your purchasing capacity.
 
INcreAsINg Your sPeNDINg PoWer
We deal directly with the currency markets giving you access to 
competitive foreign exchange rates. We work towards making sure 
you get the most for your money, increasing your capacity to invest, 
purchase and spend when moving money around the world.

sAvINg You moNeY
Besides offering the most competitive rates, we make sure the 
payment process is transparent, with no hidden fees or costs. 
That’s why we offer all our clients free transfers* and charge no 

International payments?
We can save you money.
Currencies Direct has been helping 
individuals and businesses to save 
money on international payments for 
the past 17 years.
We offer competitive exchange rates which impact 
positively on the profitability of your company whether 
you make or receive international payments.

We also provide solutions for more complex foreign 
exchange payment requirements and can help you to 
mitigate the risk of exchange rate fluctuations.

asianwealth@currenciesdirect.com
Head Office: 51 Moorgate, London, EC2R 6BH, UK

+44 (0) 20 7847 9480
currenciesdirect.com

Our 3000 business customers value 
Currencies Direct because we offer:

•  The best possible rates on all 
deliverable currencies

• Spot and forward contracts

•  An easy-to-use online  
platform, iPayFX

•  Automated batch upload  
using MultiPay

• Limit orders

• A proactive dealer

• Pertinent market information
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INTerNaTIONal MOrTgAgES

successfullY fINANcINg  
Your overseAs ProPertY PurchAse
Overseas Mortgage Broker can you help you find the finance for 
your overseas property purchase.

We company specialise in sourcing mortgages for overseas 
property purchases worldwide, whether this is via an overseas 
mortgage or by releasing equity from your main residence.

Our overseas mortgage sourcing system enables us to check 
whether you qualify for an overseas mortgage and allows you to 
access the best deals.   If you need to release money from your 
main residence to fund your overseas property purchase then we 
have a subsidiary company that can provide whole of mortgage 
market advice to ensure you get the best deal. 

so hoW Do overseAs mortgAges WorK?
Behind all of the hype and scaremongering surrounding the credit 
crunch, the most important elements of borrowing remain the 
same. If you keep an open mind, get good experienced help and 

you take advantage of what’s available you’ll be in good shape.

WheN shoulD You get ADvIce?
• Do it early as starting point to the buying process.
If you arrange the finance first then you’ll end up with piece of mind 
that a property is in your budget, that you qualify for a mortgage 
and you may find that you can actually afford a better property 
than what you originally thought you could obtain.

so hoW Do overseAs leNDers cAlculAte WhAt You 
cAN BorroW?
Overseas lenders calculate what you can borrow based upon 
affordability. Each lender has its own set of terms but in general 
they all work to similar guidelines.

These guidelines hinge in the main on two questions
• Can the client prove their income?
• What is the client’s debt to income ratio (DTI)?

FInDInG the
RighT moRTgAgE

If they cannot prove their income then the mortgage will be 
declined.  Even when overseas banks were keen to lend they still 
didn’t embrace self certified mortgages.  This is probably why a 
number of them have weathered the credit crunch better than 
their counterparts. Proof of income if employed will be via payslips 
and end of year tax figures and if you are self employed then by 
providing two years accounts.

Most lenders work on what they call a debt to income ratio. This 
ratio differs from country to country and from lender to lender.  In 
Egypt for example the DTI tends to be 40%.

For example, a client has net income per month of £4000.   
Therefore £1600 has to cover the clients new overseas mortgage 
payment plus their existing monthly debt payments including any 
existing mortgage, loans or credit card payments.

Let’s say they have a mortgage payment of £700, a monthly 
credit card bill of £100 and their new overseas mortgage will 
be £700, then in this instance they would be approved by the 
overseas bank.

However if their monthly debt payments were £1000 then this 
would exceed this ratio because the total would be £1700 and the 
lender would decline the case.

So “How do I propose to finance my overseas property 
purchase?” should be the first question you should ask yourself 
before signing anything.

Armed with that little bit of information you already have an 
idea as to how you will be viewed by an overseas bank and how 
successful your mortgage application is likely to be.

frequeNtlY AsKeD questIoNs 
hoW Do You ProPose to fINANce Your PurchAse?  
I intend to pay cash.  Have you considered the tax implications 
of paying cash for your property?  If you are planning on renting 
out your property then mortgage interest is a tax deductible item.  
Therefore it may be more advantageous for you to keep your 
savings and use mortgage finance.  If you are planning on living 
in your property then there may be tax advantages of having a 
mortgage.  

I’m selling my house.   If your house doesn’t sell quickly how long 
are you prepared to put your life on hold?  Had you considered 
the benefits of letting your main residence property?  Our advisors 
will discuss how you can make the move abroad before you’ve sold 
your home and how it needn’t cost you more than your existing 
mortgage payments.  They will also discuss the pros and cons of 
letting your property and the tax benefits.

I don’t own a property in the can I get a mortgage?
Yes you can get an overseas mortgage providing you have a 
sufficient deposit. 

I’m self employed can I get a mortgage?  Yes providing you can 
provide business accounts or recent tax returns. 

I’m on a pension can I get a mortgage?
Yes as a retired person you cannot be made unemployed and 
your income isn’t reliant on whether you’re healthy enough to 
work.  Therefore we research the whole of the market and have 
links with lenders that will not discriminate because of your age.

my bank said no so why would anyone else lend me the money?
Every lender has a different set of criteria for each client.  Your 
bank can only offer its own products whereas our advisors 
research the whole market to find a lender that meets your needs.  
We have a strong relationship with lenders and underwriters who 
will judge each case on its merits.

I want to keep my home and rent it out, is it possible?
Yes our advisors can recommend the best buy to let deal for your 
property and they will also discuss the pros and cons of letting 
your property and the tax benefits.

my existing mortgage deal has penalties if I move away.  how 
can you help?
Our advisors can discuss the options of a further advance with 
your existing lender or a secured loan.

I already have a financial advisor.  Does he specialise in overseas 
mortgage finance?  
Is there any reason why you wouldn’t value a second opinion?  Our 
advisors have access to exclusive deals that are not available to 
other brokers.

surely going straight to a bank would be better and cheaper? 
Our advisors provide independent advice researching the whole of 
the mortgage market ensuring you get the best deals.

I have had credit problems. can I get a mortgage?
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eXPAt INformAtIoN to BrIts eIther  
movINg ABroAD or returNINg home
Moving abroad to live either permanently or temporarily on 
a contractual basis for your company is a daunting task and 
is taxing to anyone with even the best organisational skills. 
Therefore, we’ve tried to simplify things for you by explaining 
the do’s and don’ts so that you can formulate your own checklist 
to whatever is applicable to you.  

With the help of a professional insurance broker, individuals 
can tailor their insurance policy to cover all of the potential 
risks they are exposed to when living abroad.

The insurance industry is always there as a safety net to 
meet the ever changing global demands. Too often insurance 
is deemed to be an additional unnecessary expense and this 
is where the danger occurs,  because not buying the correct 
insurance can result in individuals being caught out when they 
are hit by a major loss, being either underinsured or worse still 
uninsured. 

Establishing a safety net of three to six months’  worth of cash 
reserves, adequately insuring your home and property, your 
health and your income and remaining very aware of potential 
dangers goes a long way toward ensuring that you and your 
family won’t be financially devastated  if disaster strikes. 

from A geNerAl AND A commercIAl AsPect, WhAt 
WIll You leAve BehIND WheN You move ABroAD? 
resIDeNtIAl ProPertY oWNers
If you decide to rent out your property, you must ensure you 
take out a RESIDENTIAL PROPERTY OWNERS policy, for the 
correct criteria, ie:-Renting to Professional people/DSS/Asylum 
Seekers etc. Contact us if you require any advice

Alternatively, if  your property is left either empty or up for 
sale, you must contact your present insurers and advise them 
accordingly, or alternatively take out new cover for the correct 
criteria, ”UNOCCUPIED” or  ‘UNOCCUPIED PENDING SALE.’ 
Basic perils including Fire Lightening Earthquake Aircraft cover 
can be offered, or “extended” perils offering wider cover, ie; the 
perils of windstorm, hail, explosion, civil commotion, riot etc. 

commercIAl ProPertY oWNers
If you are a LANDLORD with properties still in the UK, cover 
can be arranged to protect your assets and this will give you 
peace of mind as follows:

Residential & Commercial Property Owners is an insurance 
product designed to satisfy the insurance requirements of 
different types of residential landlords whilst you are out of the 
country, including:
• Private individuals who have “buy to let” properties

ArrANge eXPAt ProPertY AND lANDlorD 
INsurANce AND You’ll Be covereD for:
• Essential core covers for Buildings (including Subsidence), 
Contents of Communal Areas, Loss of Rent, Money and 
Property Owners’ Liability
• A comprehensive range of optional covers including Employers’ 
Liability, Legal Expenses and Landlords Contents.
• Provide practical guidance on how to reduce the likelihood of 
having to make a claim. You can ask questions about compliance 

INSurANCE
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with health and safety regulations, security measures and other 
topics of specific relevance to property owners
• A comprehensive  claims service providing you with emergency 
assistance whenever it is required
• Unoccupied Property Insurance/Unoccupied Pending Sale

mArINe cArgo INsurANce
Alternatively, if you propose to take everything with you, a 
very important aspect to consider is how will you arrange for 
your household contents, car and personal effects to be moved 
abroad into your new home? OR what insurance cover is there 
if you wish to move back to the UK?

Marine Cargo Insurance is the insurance of property as it 
moves from place to place anywhere in the world. Typically 
most international transit will require different types of 
transport and a Marine Cargo policy will provide cover for 
most circumstances. Insurance can also be arranged quickly 
and effectively to cater for all your transportation needs.

The policies available are arranged on a one-off shipment 
basis and have the flexibility to offer bespoke solutions to all 
expats leaving or returning to the UK.

Marine insurance is highly specialised as each cargo tends 
to differ greatly in its size, value and logistics but insurance 
products can be tailored to offer solutions for any type of cargo 
transported to almost anywhere in the world.

www.rs-insurance.co.uk

Fully independent insurance 
brokers specialising in both 
commercial and personal 
lines products. We are 
located in Nottingham and 
serve a national database of 
clients. FREE independent 
advice on all of your general 
insurance needs.

 Commercial Insurance
 Business Insurance
 Fleet Insurance
 Car Insurance
 Van Insurance
 Home Insurance
 Life Insurance
 Health Insurance

LEARN MORE

coveR WhAt YoU
lEAvE BEhind
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More details on Aetna International’s range of international 
policies can be found here:  http://www.aetnainternational.com/
ai/us/en/individuals/solutions

If you want the benefits from an international plan but are 
looking to keep costs down, there are ways to have the best of both 
worlds.  An international plan with a higher excess – the amount 
you are responsible for paying for a particular course of treatment 
– enables you to achieve health discounts in your premiums while 
maintaining coverage for major medical events.

Your international policy doesn’t simply give you access to a 
suitable healthcare facility when you fall ill or have an accident.  
It provides a range of added-value services.  You’ll be evacuated, 
for example, if you have a severe accident in a remote location or 
if a suitable medical facility isn’t available to treat your condition 
locally.  And Aetna, for example, has a string of global offices in key 
expat locations with experienced staff and a 24/7 support centre 
that can help find the most appropriate medical facility for you, 
liaise with your consultant and provide a wealth of other services.

So whatever the reason for leaving the UK for pastures new, you’ll 
be wise to put in place a healthcare security blanket.  Whether this 
is a local or international plan will be up to you but it’s good advice 
to understand the options available and choose the cover that best 
suits your circumstances.

For more information about Aetna’s range of services, visit www.
aetnainternational.com

HealTH INSurANCE

mAKe sURe 
YoU covER YoUR 

hEAlTh ovERSEAS

eXclusIve to eXPAt moNeY
DoN’t chANce Your heAlth WheN movINg ABroAD
BY DAvID heAlY, geNerAl mANAger, euroPe At AetNA 
INterNAtIoNAl (WWW.AetNAINterNAtIoNAl.com)
For many, the urge to explore the world beyond the UK is strong.   
Individual reasons for leaving vary; some wish to retire in the sun, 
others simply want a fresh start in a new environment.  Work takes 
well over 100,000 people every year to pastures new.   Indeed, 
the outward trend is increasing.  The Office for National Statistics 
estimates that some 353,000 people left the UK between March 
2011 and March 2012 - 17,000 more than the previous 12 months.  
For some, destinations will be familiar 
through previous work assignments or 
holidays.  Others won’t have this luxury 
and will need to learn the nuances of 
their new home, including how the local 
healthcare system works.  And the lack 
of freely available medical support will 
often come as a surprise – especially when 
benchmarking against the UK’s national 
health system.

What expats can expect varies 
significantly from country to country.  
You may need to contribute to the public 
healthcare system – through a national 
insurance fund, for example.  And 
sometimes even gaining access to the 
public system can be a challenge.  When 
you do receive care, it might not be to the 
standard you are expecting.
Many countries require expats to have 
a recognised medical insurance plan.  In others, insurance is 
advisable if you wish to receive a similar standard of care you’re 
probably used to.  So it’s important to check what’s needed before 
you leave your home country to make sure you are not exposed 
when you arrive. 

If you decide to purchase health insurance, you’ll want to ensure 
you get the most appropriate cover for your circumstances:
• Should you buy an international plan or one from a local provider?
• How comprehensive do you want your cover to be and how much 
are you prepared to pay out-of-pocket?  
• Which features, such as preventive care or prescription drug 

coverage, do you require beyond access to healthcare facilities for 
treatment?

Whether to buy an international or local plan is often a source of 
confusion for expats.  After all, both types of policy offer protection 
in the event of illness or an accident.  What’s personally right for 
you will vary according to your circumstances, such as where you’re 
moving to, the level of risk you’re prepared to take, or if you need 
specific cover.

Local plans frequently offer more limited cover and are less 
expensive than their international counterparts.  Generally 

speaking, local plans will only offer access 
to a selection of hospitals in your new 
country.  Cover limits – including the total 
amount you can claim each year – may be 
relatively modest, and the richness of the 
benefits offered may be limited.

Local cover might suit your needs if you 
are seeking a lower-cost option, you’re 
satisfied with the local medical facilities and 
are comfortable taking on a certain level 
of financial risk.  But potentially you could 
be dangerously exposed to large medical 
bills if, for example, a major medical event 
occurs that’s not covered, breeches the 
cover limits or you need to be evacuated 
home for treatment.

International insurance cover typically 
offers greater benefits and is more 
expensive.  For example, with Aetna 
International’s flagship programme – the 

International Healthcare Plan – members can claim up to £1m per 
annum; often that’s significantly more than your typical local plan.  
And the range of treatment available can be as comprehensive 
as you choose with virtually all eventualities covered, including 
inpatient and outpatient care, cancer cover, dental, optical, 
physiotherapy.  Access to alternative therapies can also be 
included.  

Aetna’s international plans typically have direct-settlement 
arrangements with hospitals and clinics around the world.  That’s 
particularly useful if your job involves travel or if the specialist 
treatment you need just isn’t available in your new country of 
residence.

INsURE YOUR HOmE
FREE QUOTE



With Moneycorp you will:

> Receive highly competitive exchange rates 
> Benefit from low transfer fees and no commission charges 
> Receive free expert guidance on the currency markets

To open your free, no-obligation Account call 0800 820 2010  
or click here to start saving today.

Please quote expat Money Magazine when contacting Moneycorp

Transfer your money with  
foreign exchange experts Moneycorp

when moving your 
money overseas

7 toP tIPs to helP You sAve WheN seNDINg moNeY 
ABroADBY moNeYcorP, gloBAl curreNcY eXPerts
It is often easy to lose out when sending money overseas; you could 
end up paying very high fees in return for a poor exchange rate, 
leaving you significantly out of pocket. Fortunately, with these top 
tips from foreign exchange experts Moneycorp, it’s even easier to 
get a great deal on your currency transfers – whether you need 
a one-off payment for a property, to make ongoing mortgage 
payments or to send your money home.

tIP 1: AlterNAtIve to the BANK  
You might be tempted to use your local bank to send your money 
overseas; indeed, it is convenient and secure, and you may not 
be aware of other options available to you. However, you should 
resist temptation. A specialist foreign exchange company is just as 
secure and convenient and will offer you a better service to help 
you to achieve more with your money. 

Banks will usually give you a less favourable exchange rate than 
a currency specialist. Typically, the difference between the two will 
be around 3-4%. If you are transferring large sums you could save 
hundreds, even thousands by using a specialist instead of your 
bank. 

The fees of £15 - £30 per transfer that banks tend to charge will 
hit you hard if you have to make frequent or regular payments. A 
foreign exchange specialist normally charges much lower fees and 
in some cases, no fees at all. 

tIP 2: get “free” eXPert guIDANce  
With exchange rates constantly changing, transferring money 
overseas can be a dangerous business. Exchange specialists 
understand the ins and outs of the money markets and will offer 
you free expert guidance to help you through the transfer process. 
It’s important to discuss your requirements so they can help you 
make the most from your money, by tailoring the transfer to your 
needs to get you the best possible exchange rates. 

tIP 3: BIgger sAvINgs WIth BIgger trANsfers
If you are buying or selling property abroad, or need to make 
a large overseas payment for any reason, you are likely to save 
thousands by using a currency exchange specialist. You will only 
have to face one transfer fee to benefit from the more favourable 
exchange rates. The more money you need to send, the more 
money you stand to save. 

tIP 4: loWer fees WIth regulAr trANsfers 
An exchange specialist will work with you to help you save on your 
regular transfers. When collecting your sterling via direct debit and 
automatically sending the currency abroad, they will charge you 
transfer fees that can be as low as £4 (compared to the typical 
£15-£30 fee charged by a bank); this can mean significant savings 
on making mortgage payments, transferring your pension or 
supporting a child through university overseas, in addition to any 
regular payments that you have to make.  

tIP5: overseAs BANKs mAY chArge eXtrA
You should be aware that some overseas banks may charge a 
handling fee of up to 1% of the value of the transfer. This cost can 
quickly build up if you’re regularly sending money overseas. It is 

seven Top TipS
well worth negotiating this issue with the receiving bank before 
transferring your money, as well as discussing possible solutions 
with your foreign exchange specialist who could help you to reduce 
the cost. 

tIP 6: DoN’t leAve Your trANsfers to the lAst 
mINute 
If you prepare in advance, you can have more flexibility to get 
the best deal on your money transfer. If you plan with your 
exchange specialist they can offer you bespoke money saving 
services, ranging from fixing the exchange rate in advance 
of your payment to minimise potential loss, to waiting for the 
best moment on the money markets to get you a favourable 
exchange rate.

tIP7: clIcK here for greAter sAvINgs
If you’re someone who likes to micro-manage your finances it can 
be cheaper to use the online systems provided by an exchange 
specialist. By putting you in control, the associated costs of 
transfers are reduced and the savings are passed onto you. 

It’s a simple process – create a no-obligation account so you can 
log in whenever you want, and then select the currencies you want 
to want to buy and sell, and the amount you wish to transfer. Using 
a UK debit card or a bank transfer, you simply complete the deal 
with a double click of the mouse.

Of course, they will still be able to offer you a same day transfer, 
but the more time you have to send your money overseas, the more 
options are available to you.

FOreIGN ExCHANgE
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If You Are revIeWINg INterNAtIoNAl recruItmeNt 
AgeNcIes PleAse coNsIDer sKIlls ProvIsIoN.

We are a modern British based international recruitment agency 
with global reach embracing technology but remembering that 
successful recruitment still needs to be built on solid traditional 
foundations. 
Employers:

We are here to help alleviate skills shortages and partner with 
you to offer as full a service as you require. A free guide to 
Recruiting in the digital age is available here

Tell our experts what you need and supply
• Job Descriptions (we can help)
• An internationally competitive “package” (we can advise here)
• A marketing insight into your business (this can often be culled 
from your website)
And once terms are agreed we will do the rest.

cANDIDAtes
• Have you got 5 years’ experience in job?
• Have you got a certified trade skill or professional qualification?
• Do you believe you qualify for a visa in your targeted country?
If you do and are looking for international work download out 

guide and go to www.skillsprovision.co.uk and register your CV 
from a word document.
Please complete the personal profile fully – do not use terms 
like see resume – we want to know what you want to do.
By doing this your details will be:
• Searchable
• Visible to visiting employers
• Available to all our consultants
• Form part of our Social Media marketing
• Accessible by strategic partners around the world.
We will do our best to match your skills with Employers 
searching for talent.

Welcome to SkillS pRoviSion GlobAl RecRUItment expeRts

TEL: +44 (0) 2079890750    MOBILE: +44 (0) 7930168168 www.skIllsPROVIsION.CO.Uk



be financially secure for the future we need to create wealth. 
Unless we are fortunate enough to experience a substantial 
windfall such as winning the lottery, the only real option left is 
to create our own wealth. This is where constructive investment 
comes in. By identifying our needs for the future, we can build 
an investment process which enables us to create a secure and 
balanced approach to achieving this goal. The reasons people 
invest are varied, but some ofa secure and balanced approach 
to achieving this goal. The reasons people invest are varied, 
but some of the main ones are school / university fees, down 
payment for a house or other large purchases, a holiday, and 
the obvious one, retirement.

INvestmeNt PrINcIPles
One of the principles of investing is to spread risk and to 
diversify your investments. Diversification is the process of 
investing in areas that have little or no correlation to each 
other. 

Diversifying your assets helps spread risk and should therefore 
reduce the potential for any losses. If you had all of your money 
invested in to one asset, sector, or region and it began to drop 
in value, your investments would suffer significantly.

By investing in assets that aren’t related to each other, if 
one part of your investment portfolio is falling in value, then 
the others shouldn’t be going the same way. Some assets will 
actually go up in value when others decrease.
You can diversify through investing in different markets, 
countries, companies and asset type.

Diversification is an essential part of building your investment 
portfolio. It can give you peace of mind that conditions. It is 
for this reason, that having diversification in asset classes is of 
paramount importance to building any successful investment 
portfolio.

tYPes of Asset clAsses
There are three main asset classes which are, cash, fixed income 
and equities. In addition some investors would also include 
commodities and property. Each asset class is expected to 
reflect different risk and return investment characteristics, on 
the basis that they perform differently under the same market

cAsh INvestmeNts
Cash investments are best suited for the funds you may need 
immediately, for your rainy day or emergency fund.  Cash 
investments may have a lower rate of return than fixed interest 
investments, but they offer easier access to your funds. 

fIXeD INterest INvestmeNts
The term Fixed Interest Investments covers a broad range 
of investment options, ranging from a local bank’s term 
deposit, through to government and corporate bonds. These 
investments are for a fixed period of time, in which you lend 
to the institution funds, and they agree to pay back that sum 
(or principal) at the end of the term (or maturity date). They 
also agree to pay you interest (or coupon payment) at regular 
intervals.

The range of fixed interest investment options includes term 
deposits, debentures, corporate and government bonds.

INVESTINg

invESTing  
In YoUR FUtURe

INvestINg 
Investing can be a daunting proposition, simply because 
investments carry a degree of risk. This could result in you 
losing money as the value of the investment and any income 

they produce, can go down as well as up.

WhY INvest? 
As we all know, money doesn’t grow on trees, so in order to 
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equItIes
Equities (also known as ‘ordinary shares’, or  ‘shares’,) are 
issued by a public limited company, and are traded on the 
stock-market. When you invest in an equity,, you buy a share 
in a company, and become a shareholder.  Equities have the 
potential to make you money in two ways: you can receive 
capital growth through increases in the share price, or you 
can receive income in the form of dividends. Neither of these 
is guaranteed, and there is always the risk that the share price 
will fall below the level at which you invested.

commoDItIes
Commodities are fundamentally different from stocks and 
bonds.  Whilst they are investable assets, they are not capital 
assets.  Commodities do not generate a stream of dividends, 
interest payments or other forms of income that can be 
discounted in order to calculate a net present value.  Rather, 
commodities are valued because they can be consumed or 
transformed into something else that can be consumed.
There are many routes that clients can use to gain exposure 
to commodities.  However, the most common route is via a 
collective investment or fund.  The benefits of investing into 
commodities this way is that, the investor can gain exposure 
to a broad range of commodities, which tends to enhance 
diversification and reduce volatility. 

ProPertY INvestmeNt 
Relative to shares, cash and fixed interest investments, property 
is a medium risk investment, potentially offering medium 
returns over the longer term. Property investments can be used 
to achieve either capital growth or income, or a combination 
of the two.

rIsK
You can’t plan financially without understanding risk. Many 
people, when they hear the word ‘risk’, automatically think 
about the chance of being defrauded or not getting all of their 
money back. This is ‘capital’ risk and whilst it is important, it........
..........................................................................................................................

 CLICK HERE TO  
CONTINUE READING
www.expatmoney.com

We do one thing and we do it  
very well - Structured Products.

Whether investing for growth, income or  
protection, we can help you to help your clients.

Innovative  
Investments for  

The International Investor 

GO TO The IdadI PlaTform



INterNAtIoNAl lIfe INsurANce
Due to globalization, more and more students, managers and 
interns etc are moving overseas to work and whether you’re 
planning on living there permanently, or are moving to another 
country on a temporary visa to work, you will more than likely 
need to obtain global, or international, life insurance.  
International life insurance policies vary a great deal from 
your standard life insurance policy. It is still a term policy, but 
the policy will need to be customized to accommodate your 
personal needs depending on the country you are visiting.

Also, each company that offers international life insurance 
has their own stipulations for their own coverage, so shopping 
around can become complex and overwhelming. Essentially, 
though, you’ll be able to customize your policy (a)  for the length 
of time you need it  and (b)for the kind of conditions you can 
expect to be living in.

Remember, these policies are very specific to where you’re 
going and what you’ll be doing, so if your policy is outlined for 
you to be in one location and something happens to you in 

another, there’s a huge possibility that you may not be covered.
 Also, relocating and changing your Life Insurance can be 

expensive.

oBtAININg correct cover
Many expats believe that their existing life insurance policies 
will cover them when they move to a foreign country – but 
unfortunately, this is rarely the case.
Firstly, you need to speak to a highly qualified insurance 
specialist who can talk you through the specifics of obtaining 
an international life insurance policy, but if you already have 
life insurance, it would be advisable to contact your present 
company to make sure you’re not already covered, or whether 
you are receiving international life insurance benefits through 
your employer. In most cases, though, you’ll need to obtain an 
international policy.

Also, make certain that even if your current insurance policy 
will “follow” you abroad, that it isn’t contingent upon specific 
accidents. For example, if you’re traveling into a hostile country 

ProTecT Your
lovEd onES

and pass away in some kind of terrorist attack, you may not be 
covered.

Never Assume thAt You  
hAve ADequAte cover AlreADY
Once you decide on making an international insurance 
purchase, you’ll find that most companies who provide these 
policies have program requirements similar to those listed 
below:-
Policyholder must be living and/or working outside of their own 
country of citizenship;
Coverage Limits (Dependent on the Company*)
Year Terms Available: 1 to 10 years*
Must be 18 to 65 years of age*
*   Dependent on the Companies

Whilst exciting, a move abroad can also be rife with new risks 
and leave you exposed to many unfamiliar illnesses. Hopefully 
this is something you’ll never have to worry about, but it’s simply 
not worth the gamble of ignoring the potential pitfalls.

If you fall ill or become injured whilst living abroad, you may 
not have access to the same standard of medical care that you 
would in your native country. Additionally, if you’re the main 
wage earner, and the worst were to happen, how would your 
family survive?

Expat life insurance will make sure that your family have the 
financial security needed to help them cope with the worst case 
scenario – and this is why we strongly recommend that you 
arrange your expat life insurance and medical cover as soon 
as possible.

Despite your other responsibilities, it is a priority to ensure 
that you develop a good wealth management strategy both for 
yourself, and for the benefit of your loved ones.

INterNAtIoNAl heAlth/meDIcAl INsurANce
You will not be covered for healthcare paid for by the NHS if 
you are going to live permanently outside UK
International health insurance plans provides essential cover 
for medical care and treatment.

Health care systems across the world can vary widely. And 
when you’re considering a move abroad, the health care 
available in your chosen country is an important part of your 
decision, so ensure you give us your destination as cover varies 
from country to country. 

Worldwide Medical Insurance covers you for essential 
hospital treatment, whether you are admitted in an emergency 
or your visit is pre-planned, including the UK.

Most companies offer you a facility that will assist you in 
finding your nearest doctors and hospitals in your new home 
as well as provide you up-to-date information on medical 
outbreaks, security risks and emergency contact details.

Listed below is a typical level of Comprehensive cover with 
options to reduce levels to Standard, or to increase the cover to 
include Add-ons, contact us for further advice.  However, there 
are several levels of cover, it is entirely up to you which level you 
choose, having firstly disclosed the country of your destination.

Hospital charges and consultant fees – as a day-patient or 
in-patient

surgerY
Consultations, diagnostic tests, psychiatric treatment, 
physiotherapy and vaccinations as an out-patient (up to 
£3,000 a year *)
Cancer treatment
Brain and body scans, including CT, MRI and PET scans
Full cover for long-term (chronic) conditions
Hospital at home – intravenous chemotherapy and antibiotics 
in your own home
Emergency cover for out of area – as a day-patient or in-patient
 *     Dependent on the relevant company limits 

gettINg meDIcAl treAtmeNt
If you need medical treatment, always call your insurers first 
to ensure your treatment is covered. They will help you find a 
hospital or clinic where you can get the help you need. Payment 
is paid direct to the hospital, so there’s no need to worry about 
expense or paperwork.

comPANIes
Expat Health insurance can be arranged by employers for 
groups or individuals offering peace of mind for both employers 
and employees.

KIDNAP AND rANsom INsurANce
A  Kidnap and Ransom policy which  is handled upon a 
confidential basis, protects people, as well as personal and 
corporate assets, against the financial consequences of a 
Kidnap, Illegal Detention or  Extortion. Protection can be 
provided to both corporate and wealthy individuals against 
the very real threat of Kidnap, Illegal Detention or Extortion. 
From the smallest company with only a handful of travellers to 
the largest global multinational corporation, our services have 
been called upon to work with clients to successfully place the 
most hazardous of risks.
 We work with Underwriters who have exclusive guaranteed 
access to experienced crisis management consultancy 
companies. These companies provide highly trained 
professionals in the event of a Kidnap, Illegal Detention or 
Extortion, to secure the safe release of the captive.

 Typical clients:
 • Banks and financial services companies
• Commodity and investment trading companies
• Oil, gas and petrochemical companies
• Foreign aid companies
• Security companies
• Mining and construction companies
• High net worth individuals
• Celebrities including the stars of stage, screen and television 
and sportspersons 

 In conjunction with the Kidnap and Ransom Policy, we can 
consider Personal Accident and Death from Natural Causes 
Policies for Employers operating abroad including War Risks 
Zones.  
Please contact us for further details and the information 
required to obtain an indication of price.

INSurANCE
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www.rs-insurance.co.uk

Fully independent insurance 
brokers specialising in both 
commercial and personal 
lines products. We are 
located in Nottingham and 
serve a national database of 
clients. FREE independent 
advice on all of your general 
insurance needs.

 Commercial Insurance
 Business Insurance
 Fleet Insurance
 Car Insurance
 Van Insurance
 Home Insurance
 Life Insurance
 Health Insurance

LEARN MORE



UK PrOPErTY OWNErS

ProPertY ArrANgemeNts  
Before leAvINg the uK PermANeNtlY!
There has been a significant rise in the number of ‘accidental 
landlords’ in the UK over the last 6 years, primarily due to the ‘state 
of the market’, and the expatriate has not escaped this trend.

When you are about to make what may be one of the most 
significant decisions of your life, to emigrate, what should you do 
with the most significant asset or liability of your life….. your home?

We have met a number of expatriates over the years and usually 
the intention is to:
1. Lock up and Leave for visits home at least until you know your 
new lifestyle is working
2. Sell
3. Rent out to a family member or friend
4. Rent out in the open market

Unfortunately option two has been more difficult since the 
correction of 2007, hence the accidental Landlord situation, 
where renting becomes a second choice but suitable alternative. 
So what should you consider before you leave and what are the 
implications of just leaving that property behind? 

• Lock up and Leave for visits home at least until you know your new 
lifestyle is working

This will feel like the safest route, until you know your new job and 
lifestyle are working for all of the family and in the short term, this 
can be the most practical for a number of reasons, but there are 
considerations:

ADvANtAges
• Your Home remains intact should you decide to return
• You can leave sufficient personal items to maintain a base without 
incurring storage costs
• You won’t step out of the property market

DIsADvANtAges
• You must advise your insurers the property will be empty, this 
could incur additional costs and in some cases refusal to insure. If 
you do not note this change with them and there is an insurance 
event, it could result in a void policy
• Your home may attract the wrong attention if it is obviously 
empty, therefore make sure friends or family have a key and where 
possible show signs of life at the property occasionally.
• Your mortgage company, will also wish to know you are out of the 
country, but will usually allow a period of grace prior to changing 
any terms or conditions, if it appears your main residence is no 
longer at this address.
• Local Authorities used to offer council tax free periods for empty 

LeAvINg Your 
poSSESSionS in ThE Uk

properties, the recent drive to fill those empty houses, along with 
government cuts in spending, has resulted in a number of discounts 
reducing or in some cases stopping all together, check with your 
local authority.
• Utilities should be left connected, particularly lights and heating, 
you will still need to be prepared for monthly fixed costs of provision 
even if your use is significantly lower.

sell
If the market timing is right and you can sell then this is also a 
reasonable option, if you are considering this choice:

ADvANtAges
1. You really have cut all ties, you can crystalize any equity which 
may be required in setting up your new life or at least unburdened 
your self of the debt and the running costs.

DIsADvANtAges
• Think about where you will stay on UK visits, family spare rooms 
have a limited sense of fun!
• If the property does not sell prior to departure then you must be 
prepared to manage the sale from your new location, so:
a. Be confident of your choice of agent
b. Be very clear on what can and cannot be disclosed to potential 
buyers regards your circumstances and location
c. Ensure you know who will do any viewings, the agent or a family 
member
d. Ensure your solicitor is ready to communicate with you at a 
distance and that he has all documents required before you leave
e. Be prepared for the frustration of trying to do this by email and 
phone it really can drag out the process

reNt out to A fAmIlY memBer or frIeND
This choice seems easy, that brother or sister that cannot get onto 
the property ladder alone, that friend going through a divorce…. 
All need help and the person with an empty house may well be 
seen as that helper. The difficulties may not be obvious at first but 
the casual nature of an arrangement like this can cause no end of 
problems.

ADvANtAges
• They should know and understand you, and will treat your house 
with respect they may even invite you to stay on your home visits
• They should be more trustworthy with rent and bill payments than 
a stranger
• They should know you may have a change of heart and may wish 
to return to your home

DIsADvANtAges
• They may ‘just not’ do all three of the above and we all know money 
and emotions are like oil and water, great care must be taken when 
dealing with both as they are virtually impossible to mix.
• Even if they pay you cash into your bank account or even in an 
envelope, and you do not use a lettings agent, you must advise the 
HMRC as this payment is classified as UK income. A number of 
private landlords think it is not necessary and then they return to 
the system and a self assessment needs to be completed and all 
income is required to declare, to not do so may be regretted at a 
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later date.
• Your mortgage Lender will also wish to know your have a tenant, 
usually a letter to them to request permission and an admin fee is all 
that is required at least for a term of 6-24 months in our experience
• Your home insurance must be changed to a Buy to Let arrangement 
with a specialist insurer to prevent claims being null and void.
• Be absolutely clear, to prevent future issues,  who will pay:
 o All utilities
 o Council tax
 o Maintenance costs

reNt out IN the oPeN mArKet
This choice is definitely more formal, however it comes with legal 
responsibilities as a Landlord , which by law means:

ADvANtAges
• This is a very fact based choice, and should be well documented, 
to make clear to all parties who has which responsibility
• This can provide additional regular income to pay the mortgage 
or provide spare cash
• You stay in the system, a mortgage and a credit rating are all very 
useful for returning expatriates, without them it can be difficult to 
get on the property ladder upon return or even rent a house

DIsADvANtAges
• It is rare that a tenant will feel the same about your home as you 
do, this is a rented house to them, so remove all of your personal 
belongings and leave only what can be used, damaged or even 
destroyed
• Your agent must carry out background checks on potential 
tenants, something that will be hard for you to do from a distance. 
They will charge for this service but short cuts to save cash at the 
outset such as these charges usually means significant costs later.
• Your agent ‘should’ inform’ the HMRC of your expatriate status, 
but some may not be familiar with the Non Resident Landlord 
requirements, make sure yours is and applies for an NRL approval 

 CLICK HERE TO  
CONTINUE READING
www.expatmoney.com



N.I. & sTaTe PeNsIONs

NAtIoNAl INsurANce AND stAte PeNsIoNs
Here we consider your options in the ability to continue 
contributing into the UK National Insurance scheme whilst 
living and working overseas. This short guide will show you how 
contributions can be made and what bearing that has on the 
value of your State Pension at retirement age. 

PAYINg from ABroAD for  
voluNtArY NAtIoNAl INsurANce coNtrIButIoNs
When you spend a certain period outside the UK, HMRC can 
help you know whether you can pay UK Voluntary National 
Insurance contributions. Plus, it also indicates the amount 
you need to pay. The purpose of paying Voluntary National 

Keep Up To dATE

Insurance contributions is to secure entitlement to various 
UK National Insurance benefits like basic State Pension. It 
has agreements with Reciprocal Agreement Countries and 
European Economic Area (EEA) regarding special benefits.

lIvINg ABroAD AND voluNtArY  
NAtIoNAl INsurANce coNtrIButIoNs
If you live abroad, you can continue paying UK Voluntary 
National Insurance contributions provided specific conditions 
are satisfied. These payments contribute towards your State 
Pension and secure particular state benefits and stipends, in 
case you move back to the UK. 

BeNefIts of PAYINg  
uK NAtIoNAl INsurANce WhIle lIvINg ABroAD
If you continue paying UK National Insurance while living 
abroad, you may protect your entitlement to the following:
• A full State Pension.
• Particular state benefits in EEA (European Economic Area) as 
well as some reciprocal agreement countries. Follow the first 
link below to find which countries are applicable.
• Particular state benefits and stipends on your return to the 
UK.

mAKe uP Your NAtIoNAl INsurANce 
coNtrIButIoNs
You are likely to create gaps in your payment record of National 
Insurance contributions while living abroad. These gaps can 
decrease the number of years that contribute towards your 
full State Pension. Additionally, they can limit some benefits on 
your return to the UK.  
While living abroad, if you get eligible to make voluntary 
contributions, then you can easily make up any gaps in your 
payment record of National Insurance contributions for last six 
tax years. If you have ever been abroad or still are, contact 
National Insurance Contributions Office – International 
Caseworker to find out your possible deficit.

WhIle lIvINg ABroAD, Who cAN  
PAY NAtIoNAl INsurANce coNtrIButIoNs?
Any of the following conditions must be fulfilled in case you 
want to pay Voluntary National Insurance contributions while 
living abroad.
• You must have spent a constant three-year period in the UK 
prior to making your payments. 
• Before going abroad, you paid National Insurance 
contributions for a period of three or more years.
There are some other important conditions that depend on the 
class of contribution you intend to pay. For these conditions, 
see the section “Which class of contribution to pay”.

WhIch clAss of coNtrIButIoN to PAY?
clAss 2
If the conditions specified above are fulfilled and you are 
either self-employed or employed overseas, then you can pay 
voluntary class 2 National Insurance contributions. But, you 
cannot fall in this category if you are already paying class 1 
contributions. For this class, you must meet either of the 

following conditions:
• “Ordinarily” self-employed or employed right before going 
abroad. 
• “Ordinarily” self-employed/employed but got unemployed 
before going abroad (Here, unemployed means that you are 
registered as an unemployed person at the Department for 
Work and Pensions who is searching for work).
Following are the benefits of class 2 contributions:
• These payments make contribution to your State Pension that 
you enjoy at your retirement.
• You enjoy entitlement to the Employment and Support 
Allowance (formerly known as Incapacity Benefit) and 
bereavement benefits when you return to the UK. 
Contact National Insurance Contributions Office to ensure 
whether you fulfill conditions for paying voluntary class 2 
National Insurance contributions.

clAss 3 
Class 3 contributions work for those who are either not entitled 
to class 2, have gaps in payment record for a tax year, or are 
unemployed while living abroad. Furthermore, they can pay 
class 3 contributions if they have already not paid adequate 
class 1 or class 2 contributions in a tax year. These payments 
contribute toward their State Pension and other benefits. 
As compared to class 2 National Insurance contributions, class 
3 contributions offer fewer benefits. For instance, they cover 
your spouse’s claim to bereavement benefits. However, you are 
not able to enjoy the Employment and Support Allowance on 
your return to the UK.

APPlIcAtIoN ProceDure to mAKe voluNtArY 
coNtrIButIoNs WhIle lIvINg ABroAD
You can use a form CF83 “Application to make National 
Insurance Contributions abroad” for this purpose. Visit the 
following link to find the form and related guidelines. After 
filling the form, submit it to National Insurance Contributions 
Office – International Caseworker.
http://www.hmrc.gov.uk/pdfs/nico/ni38.pdf

meANs of PAYINg voluNtArY  
coNtrIButIoNs WhIle lIvINg ABroAD
You can use either of the following ways to pay voluntary National 
Insurance contributions.
• Nominate an agent to make your payments.
• Make annual payments.
• Pay through Direct Debit after every 4-5 weeks.
If you intend to appoint an agent to make your payments, then you 
will be required to provide his/her detailed information while filling 
form CF83. Furthermore, if your agent has to discuss your account 
with HMRC, make sure to fill an additional form 64-8.

WhY Do You NeeD to mAKe uP Your NAtIoNAl 
INsurANce coNtrIButIoNs?
The gaps in your payment record of National Insurance 
contributions can possibly affect your claim to the basic 
State Pension as well as particular bereavement benefits. For 
this reason, you should consider making up gaps by paying 
voluntary National Insurance contributions.
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N.I. & STATE PENSIONS

stAte PeNsIoNs
Your record of National Insurance contributions decide the 
amount of State Pension and bereavement benefits that you 
are entitled to. This record spans over your working life, from 
16 years of age to the State Pension age. It consists of National 
Insurance contributions that are paid and/or credited in a tax 
year. Each year can appear as a “qualifying year” only if your 
record of contribution have a minimum amount of credits and/
or contributions.

hoW mAY gAPs occur IN Your NAtIoNAl 
INsurANce coNtrIButIoNs recorD?
Various reasons can lead to gaps in your record of National 
Insurance contributions. 
• You may have been unemployed or have low income.
• Despite being unemployed, you may have not claimed for 
benefit.

hoW mANY quAlIfYINg YeArs Does A full stAte 
PeNsIoN NeeD?

Much different from previous conditions, the number of 
required qualifying years is same for both men and women.  If 
you reach your State Pension age on or after April 6th, 2010, 
then you will need fewer qualifying years than before. Plus, you 
may also get National Insurance credits for parents so that you 
can fulfil your caring responsibilities when your earnings are 
not enough to contribute to a qualifying year.  However, if you 
reach your State Pension age before April 6th, 2010, then your 
entitlement to Home Responsibilities Protection can reduce the 
number of qualifying years you need. 

Open New Windows with State Pension Age Calculator
http://pensions-service.direct.gov.uk/en/state-pension-age-

calculator/home.asp
Effect on your Basic State Pension in case you do not have 

Enough Qualifying Years
If you do not have the required number of qualifying years, 

then the amount you will receive at your State Pension age will 
depend on the date at which you reach that age. Additionally, 
it will also be affected by the number of qualifying years you 
would have attained.

Visit the following link to get an idea of your qualifying years 
and the amount of State Pension you have acquired.

Do I NeeD to toP uP mY NAtIoNAl INsurANce 
coNtrIButIoNs?
BAsIc stAte PeNsIoN: You reAch stAte PeNsIoN 
Age oN or After APrIl 6th, 2010 AND Do Not hAve 
full quAlIfYINg YeArs
• From April 6th, 2010, the required number of qualifying years 
is same for both men and women.
• Each qualifying year can get you 1/30th of the basic State 
Pension. It implies that any number of qualifying years can 
entitle you to at least a portion of the basic State Pension.

For instance, you are entitled to 10/30th of the basic State 
Pension if you have ten qualifying years.

BAsIc stAte PeNsIoN: You reAch stAte PeNsIoN 
Age Before APrIl 6th, 2010 AND Do Not hAve full 
quAlIfYINg YeArs

Age now
Number of  

Qualifying Years
Amount of Basic State Pension You Will 

Receive (2012-13 rates)

Men 11-44
Between the minimum of £26.86 per week 

and the maximum of £107.45 per week
Women 10-39

Men 0-10 No State Pension payable. However, 
women might be able to get something on 

behalf of their husband’s good record.Women 0-9

hoW cAN You KNoW ABout gAPs IN Your  
NAtIoNAl INsurANce coNtrIButIoNs recorD?
You may receive a letter from HMRC (HM Revenue & Customs) 
titled as “Gap in your National Insurance Record”. Each year, 
this letter is usually sent between September and January. It 
tells you the amount you can pay in order to fill gaps. You can 
also request a State Pension forecast from The Pension Service 
to know about gaps in your record.

hoW to get A stAte PeNsIoN forecAst
Get a State Pension Forecast Form at the following link.

http://www.direct.gov.uk/prod_consum_dg/groups/dg_
digitalassets/@dg/@en/@over50/documents/digitalasset/
dg_180422.pdf

Get a printable version of the State Pension Forecast Form at 
the following link.

http://www.direct.gov.uk/prod_consum_dg/groups/dg_
digitalassets/@dg/@en/@over50/documents/digitalasset/
dg_180219.pdf

Do I NeeD to toP uP  
mY NAtIoNAl INsurANce coNtrIButIoNs?
other Items to coNsIDer.
Is it more important to have access to that money now and will 
making top up contributions cause financial hardship or debt in 
your current situation?

Better performance. Would it be wiser to make contributions 
into a private savings plan or retirement scheme that could 
increase you income upon retirement?

When you retire, will the state pension still be in existence? 
Giving the fact is that the state pension scheme is a huge burden 
for the UK Government and with an ageing population gained 
through advances in medicines, treatments and healthier 
lifestyles, plus less workers contributing into the state pension 
system to every retiree (currently around 3.4 to 1). The UK 
Institute of Fiscal studies suggest that by 2050 there will be 2 
workers for every 1 retiree. This is a very valid question to ask 
yourself.

The world of QROPS
compared in one place

UK Pension Transfer
Analysis Service

enquiries@qropscompared.co
Click Here



neW WAY oF thInKInG 
whEn RETiRing

QNUPS stands for Qualifying Non UK Pension Scheme. 
It is a specific type of pension trust available to both 
UK residents and those residing overseas who wish to 

establish an international pension that conforms to UK rules. 
Pension holders may be permanently resident in the UK and 
assets of several widely different classes may be held within 

the scheme. In this article, Sovereign Group’s Ian Le Breton 
describes some of the more important aspects of this relatively 
new, but highly exciting, form of planning.

To some, the international pensions industry appears to 
thrive on acronyms. QNUPS’ development in recent years 
should not be confused with QROPS (standing for a Qualifying 

Recognised Overseas Pension Scheme). The two sound very 
similar but exhibit different characteristics. QROPS are 
perhaps far better known but are generally only available to 
those pension holders who are already non-UK resident or can 
demonstrate an intention to leave the country. The other prime 
difference is that QNUPS rules allow only those assets to be 
transferred to it that have not received UK tax relief. 

QNUPS are relatively new having been introduced by 
Regulations which came into force on 6 April 2010. Because 
QNUPS hold non UK tax relieved assets, the type of assets 
held tend to be wider and can include property, shares in 
businesses, works of art, gold and other precious metals etc. 
Again this sets QNUPS apart from other pension types that 
might traditionally use bonds or other forms of collective 
investment.  It also means that professional advice is even 
more critical as the personal circumstances of every potential 
holder of a QNUPS must be considered carefully before such 
an arrangement is contemplated.

But how and why did QNUPS come about? The QNUPS 
legislation was enacted to ensure that UK pension legislation 
complied with the UK’s obligations under EU law. QNUPS 
members may be resident in any country worldwide. The more 
familiar QROPS rules that were also part of this overhaul in 
pension legislation relate to “A-Day” on 6 April 2006.

Because assets or investments held in a QNUPS arrangement 
will not have enjoyed the benefit of UK tax relief, the contrast 
to a QROPS or indeed several other types of domestic pension 
is immediately obvious. The keener interest from HMRC, the 
UK revenue department, in schemes that have so benefitted 
can be readily understood. Readers may well be aware of 
changes already made to QROPS regulations whilst in the case 
of QNUPS, since inception there have not been any significant 
changes to the admittedly already robust rules. 

It is important therefore that clients consider the use of 
non-UK tax relieved assets only when establishing a QNUPS. 
They should not be tempted to move a UK pension scheme on 
which tax relief has been earned to a QNUPS for that would 
be considered an unauthorised transfer likely to trigger the 
punitive tax charge of 55% of the value transferred.  

So why set up a QNUPS and what benefits may accrue to a 
potential pension holder?  As mentioned above, all cases will 
differ due to personal circumstances but the following general 
principles apply in all cases. 

Underlying investments are not generally subject to taxation 
within the scheme and with careful planning, the pension fund 
can be invested on a tax-free basis until retirement date. There 
is no requirement to purchase an annuity in later life thus the 
fund may be used by the member during their lifetime and any 
remaining balance passed to chosen heirs upon death. UK 
inheritance tax does not apply to assets held within the scheme 
and forced heirship issues may be avoided. It may be possible 
to reduce or eliminate taxes in the pension holder’s country of 
residence.

Theoretically there is no upper limit to the value of assets 
transferred to a QNUPS so they are attractive to higher 
rate taxpayers who have otherwise reached their lifetime 
allowance for tax-relieved schemes. Whilst there is no age 
limit professional advice must be obtained for clients who are 

reTIreMeNT - WHAT’S A QNuPS?

already of pensionable age.
With careful planning, loans may be made available from the 

QNUPS but all such arrangements must be fully repaid to the 
scheme before pension drawdown can commence.

A leading player in the international pensions industry, 
Sovereign embraced the new legislation concerning QNUPS 
from the outset. Developments are closely monitored by 
senior in-house tax counsel together with external advice as 
necessary. Clients and their advisers may be assured at all 
times that the most comprehensive, up-to-date, advice will be 
available. 

At present, the group offers QNUPS services from Guernsey 
and Malta. In Guernsey, individual bespoke trust deeds are 
required for each new scheme. Sovereign recently launched The 
Rinella Retirement Benefit Trust in Malta where new members 
join by executing a Deed of Adherence to the scheme. 

A full EU member, Malta offers distinct advantages to certain 
clients whilst Guernsey will be the preferred option in other 
cases depending on individual circumstances. The choice of 
which jurisdiction to use will be the subject of professional 
advice that Sovereign can provide that takes account of the 
pension holder’s residency status. 

In Malta, for example, clients benefit from the terms of 
over sixty double tax agreements with other countries. This 
is not available in Guernsey but pension income in the latter 
is not taxed at source anyway; this could be beneficial when 
considering local taxation rules in the pension holder’s home 
jurisdiction.

The second QNUPS offering in Malta means that Sovereign 
now provides pension services in four jurisdictions as QROPS 
are also available in Gibraltar, Malta and the Isle of Man. 
More jurisdictions may well be added in the future. The group 
is represented in 24 locations worldwide; advice may be 
sought locally at an office most convenient to clients and their 
professional advisers – details of office locations may be found 
at www.SovereignGroup.com

Alternatively for answers to specific enquiries, or to sign 
up to Sovereign’s complimentary regular pensions update 
e-newsletter, contact QNUPS@SovereignGroup.com

Ian Le Breton may be contacted via Sovereign’s Gibraltar 
office ilebreton@SovereignGroup.com
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WhIch Is Better? A qroPs or A sIPP?
Given the advent of QROPS and SIPPs, there is now so much 
more than can be done with your existing pension arrangements. 
Assuming that they are ‘safe’ where they currently are is a false 

security. If you qualify for a QROPS or would like to investigate the 
benefits of a SIPP, please take a look at this high level comparison 
to make sure that you understand the key differences.

sIPP QROPs

Investment of Pension Fund - 
Options?

Prescribed range of Investments available -  
subject to UK HMRC restrictions

Inherently greater flexibility - freedom of investment  
choice and access to a full range of worldwide  

listed equities/commodities

Pension Tax Benefits Paid Net of Tax - UK HMRC tax rules apply
Benefits Paid Gross - The full benefits are paid,  

without tax. You may still be liable for tax,  
depending upon where you live

How can you take benefits?

From Age 55 25% Tax Free Lump sum Up to 30% Tax Free Lump sum - conditions apply

Before Age 75
Unsecured Pension - leave balance invested and draw 

income which is set by UK GAD actuarial rates.
Income drawdown available subject  

to Trust/Jurisdiction rules

After Age 75
Alternatively Secured Pension - leave balance invested and 
draw income which is limited to 90% of income rate set by 

UK GAD actuaries for a 75 year old

Income drawdown available subject to Trust/Jurisdiction 
rules. Gibraltar has the flexibility of up to 120% and beyond 

if separate Actuarial calculation made

After Age 55 Option to Purchase Annuity to draw an income No Need to Purchase Annuity

what Happens If You Die?

Inheritance Tax- Free No Yes

BEFORE Age 75 and  
AFTER taking benefits

Up to 40% Tax Payable 0% Tax Payable

AFTER Age 75 and  
AFTER taking benefits

Up to 82% Tax Payable 0% Tax Payable

what is suitable For Your Residency status?

UK Based Yes No

Non-UK Based No Yes



INTerNaTIONal rECruITMENT

FInDInG WoRK 
inTERnATionAllY

Welcome to Skills Provision, a UK based International 
recruitment agency. 

Skills Provision has grown to be one of the main 
suppliers of manpower solutions in the global market.

Our International recruitment agency fully understands the 
needs of the employer and the aspirations of the employee.

If you are searching for skilled operators, you can visit our 
site by using this link (hyperlink to www.skillsprovision.co.uk)

• Browse through our CV bank
• Call our helpdesk on 0044 (0) 2079 89 07 50
• Send a message via our contact forms
• Visit our job description website

If you are looking for employment, you can:
• Upload your CV and other details
• Browse through the wide selection of jobs on offer
• Email us with your specific objectives

Skills Provision offers a range of recruitment options:
• Headhunting service
• Managed workforce
• Unmanaged workforce
• Cross border recruitment
• Provision of large project teams

If you would like to discuss these options further please get in 
touch. As a worldwide recruiter we understand that individual 
countries have different requirements at various times in the 
economic cycle. We are fully committed to working with you to 
eliminate the global skills shortage.

Our International recruitment agency can only source 
the best candidates if we are in possession of a detailed job 
description. To assist in this matter we have designed our own 
website that provides popular templates that can be adjusted 
for any business, please click here to take a look.(www.job-
description.co.uk)

As a business owner, director or employee you will understand 
that poor recruitment decisions made today will have an impact 
in the future. There are many options in recruitment, choosing 
the right one can be a difficult task.

Whatever your requirements please get in touch, we are here 
to help.

You can download a guide on preparing to get an international 
job here (http://www.slideshare.net/ChrisSlay/how-to-get-an-
international-job

Employers can download our guide How to recruit successfully 
in the Digital Age (not yet written)

44    uNIteD KINgDom



pRepARInG FoR  
ThE FUTURE

eXPAt moNeY – regulAr sAvINgs / retIremeNt ArtIcle

WhY regulAr sAvINg for  
retIremeNt Is BecomINg ever more ImPortANt
When it comes to saving for retirement, you may delay, but 
time will not. As retirement comes within touching distance, it’s 
natural for your thoughts to drift forward to the good times 
to come. Retirement should mean having the time to enjoy the 
freedom from the daily regime of work and filling your time with 
the things you’ve always wanted to do. For the baby boomer 
generation that is now approaching retirement age, these 
plans and dreams are increasingly based around travel and 
leisure, with golf, cruises and visiting far flung families often 
featuring high on the wish list.

Many of those awaiting their imminent retirement may well 
be sitting pretty comfortably on equity in their property given 
the general upward trend in values over a number of years. And 
they may also be the beneficiaries of pension incentives given 
by national governments and generous final salary schemes 
from employers. 

Of course, for those who are not yet within touching distance 
of retirement, recent times have seen fundamental shifts 
in property markets, a bleak global economic climate and 

governments seeking to claw back excessive public spending 
in past years. This means that few individuals can anticipate 
a secure and comfortable retirement as a result of releasing 
latent equity in their property or relying on final salary scheme 
awards from employers that have quickly become the exception 
rather than the rule. What’s more, statistics also point to us 
spending much longer in retirement than previous generations, 
based on a combination of improved health care and a growing 
awareness of the benefits of staying fit and active. 

Given this background, the importance of establishing a 
regular savings regime over a period of time to provide for 
retirement becomes clear and compelling. 

It’s all too easy to find a reason not to sit down and get to 
grips with your pension planning, although financial advisers 
and investment companies have developed some very useful 
tools to help you come to a sound conclusion. And, as an expat, 
you also need to be aware of the need to build and collect 
your retirement income in an appropriate currency, as well as 
having a good understanding of the tax rules, particularly as 
these may involve more than one jurisdiction. 

DoN’t DelAY
Whatever the complexities you may face in retirement planning, 

the sooner that you start your planning and regular saving, the 
greater the chance that it will meet your expectations when 
the time comes to call on your savings. Cost of delay (the 
importance of total premiums paid and the effect of compound 
interest) is a real issue and, while it’s also true that it’s never too 
late to start, the following figures emphasise how much better 
it is to start early.

The figures below assume a constant annual growth rate of 
approximately 7% and don’t take into account any charges 
related to your chosen plan. While everyone will have different 
targets, a round figure of £1m and a retirement age of 65 have 
been used in this example:

This clearly highlights how starting later can mean having to 
contribute substantially more later in life. And, it is also showing 
just what the cost of delay is, as the following table shows:

The cost of delay identifies how much extra you would have 
to contribute in total in order to achieve the same outcome.

If you do start late, of course it is possible to catch up and for 
many people it is later in life that they find they have surplus 
income and reduced outgoings that allow them to do just this. 
You may also find that your regular outgoings reduce anyway 
when you retire but it depends on the lifestyle you desire. 
Otherwise you may have to face up to either delaying your 
preferred retirement date, or making changes in your lifestyle 
to live within the means that your pension provides.

It’s Never too eArlY AND rArelY too lAte
Whatever your age and personal circumstances, you can never 
start making provision for your retirement too early. But even 
if you have missed the opportunity to start early, it is always 
a good idea to discuss how to maximise your potential with a 
financial adviser. 

As an expat you can enjoy the benefits provided by regular 
savings plans that can be an ideal solution to help you provide 
for a better retirement. You should look for a plan that offers 
most, if not all, of these valuable features:

reGUlar SAVINgS
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The website for business women 
working as expatriates

Celebrating

Inspiring

Resourcing

Educating

Socialising

www.expatbusinesswoman.com

Age now Year to retirement Monthly saving required / 
Monthlyamount saved

25 40 £400

30 35 £580

35 30 £850

40 25 £1,270

45 20 £1,960

Age at start  
of plan

Total number of years 
contributions paid for

Cost of delay / The difference 
in premiums paid

25 40 0

30 35 £51,600

35 30 £114,000

40 25 £189,00

45 20 £278,400

INvestmeNt choIce – a range of investment funds to 
underpin your plan that includes a range of risk profiles that 
can be matched to your personal profile and can be adapted 
to meet changes in your life.

eAsY Access – the opportunity to take a lump sum or a 
regular income, whenever you choose.

PremIum fleXIBIlItY – changing circumstances (such as a 
bonus from work or period out of work) mean that having the option 
to reduce, increase or suspend contributions can be valuable.

tAX effIcIeNcY – by choosing the right plan you can 
maximise the benefits of your expat status. 

trANsferABIlItY – a plan that can move with you wherever 
in the world your life takes you.

BoNus AllocAtIoNs – many plans will allocate more 
money to your plan the more you invest and/or reward long-
term savings by adding bonuses to your plan.

As Benjamin franklin once said ‘you may delay, but time will 
not’. he may well have been talking about retirement provision.



reTIreMeNT PLANNINg

uNIteD KINgDom     4948    uNIteD KINgDom

REGUlAR sAVING QUOTE
FREE QUOTE

Not to be confused with the 1989 
children’s comedy, this story line is darker 
and far more dramatic, yet strangely, is 
unlikely to receive the green-light from 
production studios.

the Prologue
A young, upcoming project manager (in 

the oil sector) and his wife arrive in Dubai, 
about to begin the next chapter of their 
life together. Seduced by the salary, the 
climate, the beautifully appointed beach 
front apartment, and the promise of an 
early retirement, their future appears on 
course.

For many years Michael and Antonia 

enjoy life as if on holiday, attending as 
many Friday brunches and social events 
as possible. They are dressed to impress 
in the season’s latest designer-wear 
and are regulars at many of Dubai’s top 
restaurants.

Soon 2 become 4 as their daughters are 
born, with Michael and Antonia deciding 

honEY i’vE ShRUnk  
oUR pensIon pot

to remain in Dubai until after their education is completed.
But lurking in the shadows, a silent truth prepares to deprive 

of them of the future they’ve taken for granted.

DrAmAtIc PAuse
• According to the annual National Bonds GCC Savings Index, 
65% of residents (locals and expats) do not save any on a 
regular basis
• Of those that do save, 45% of all people surveyed save 10% 
or less of their income
• The reasons why those that save, do, are focused on education 
fees and retirement

the vIllAINous reveAl
Time flies when raising a family and soon their children are 
attending elite universities. The outgoings have significantly 
increased year on year but they want to continue to keep up 
appearances within social circles, so the majority of incoming 
earnings are fast spent.

Now in their late 40s, the promise of an early retirement at 
55 is now nothing more than a pipe dream and Michael and 
Antonia are left considering how they will pay for things such 
as their daughters’ weddings and a potential move back to the 
UK. Their concern can now be seen etched into their foreheads.

They wonder where they went wrong, what they failed to do 
and why they didn’t take action sooner.

Perhaps we should all ask ourselves this question: “If I want 
to maintain my current lifestyle in retirement, what must I do 
today?”

Policy values each year assuming a 30 year premium term, 
with withdrawals at retirement for a further 20 years

the heroIc fIght BAcK
There is no doubting that it is easy to be lured into a lifestyle 
of free spending, one which can leave little or no disposable 
income by the end of each month. And it would appear as 
though this is not the picture of those in the minority, but in fact 
the majority.

With Michael’s earnings potential standing at approximately 
$9,500 a month, arranging to save 15% of his salary (from age 
30) could have helped return $90,000 a year for 20 years in 
retirement.

As shown in the bar chart above, that would have equated to 
$1,405 per month for 30 years in order to achieve a potential 
$7,500 per month over 20 years in retirement.

But there Are AlWAYs oPtIoNs.

Increasing the amount saved per month by 41.7% whilst 
simultaneously reducing the term by 50% would result in $1,991 
per month for 15 years, whilst achieving the same goal.
Or alternatively, $2,658 per month for 10 years could also 
achieve similar.

crItIcAl reActIoN
The dark subject matter of this script may be off-putting for 
some. It tackles head-on our fears of financial insecurity and 
demonstrates that a failure to plan for the future can result in 
a bleak outlook. What was once a rose-tinted ideal suddenly 
becomes a head scratching conundrum.

Despite this, a message of hope remains. Planning for 
retirement is possible and there are many options which 
may suit in terms of how much and for how long. The key is 
to take financial advice sooner rather than later and make a 
commitment to ensure future prosperity.

Perhaps we should all ask ourselves 
this question:”If I want to maintain 
my current lifestyle in retirement, 

what must I do today?”

Policy values each year assuming a 30 year premium term, 
with withdrawals at retirement for a futher 20 years
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leAvInG the UK, don’T 
FoRgET YoUR TAx REBATE

TAx

When leaving the UK it’s likely that your tax affairs 
are not top of your priority list - after all it’s not a 
particularly exciting subject! The fact that you could 

be due a tax rebate, however, may change your mind! It is very 
common for employed UK taxpayers who have left the UK 
within the last four tax years to be entitled to a tax rebate. 

WhAt Is A tAX reBAte?
A tax rebate is a repayment of tax which has been overpaid through 
the PAYE system. It  is repaid by HMRC, which is the government 
department responsible for taxes in the UK. It is a popular 
assumption that if you are due a tax rebate it will be automatically 
issued. In many circumstances this is not the case and you will have 
to claim the overpayment of tax back from HMRC.

WhY WoulD I  
Be Due A tAX reBAte?
Not using all of your tax free personal allowance in the tax year 
of leaving the UK is the most common reason for being due a tax 
rebate. If you leave the UK during a tax year you will normally not 
use all of your available tax free allowance, which generates an 
overpayment of tax. It is important to know that there are several 
other reasons that can result in a tax rebate such as…
• You have had an incorrect or emergency tax code 
• You have had job-related expenses and have not claimed them 
yet – for example using your own car for work purposes traveling 
to temporary locations. It is not just self employed people who can 
claim tax relief for expenses incurred for work purposes.  Employed 
tax payers are completely eligible to claim back a tax rebate for 
numerous job related costs
• Other reasons—there are many reasons why an individual might 
receive a tax rebate especially if they are in certain trades and 
professions

WhAt Do I NeeD  
to clAIm A tAX reBAte?
When you leave the UK you will need to complete a P85 form.  The 
P85 tells HMRC that you have left the UK, and provides them with 
other information which they need to update your tax record with 
your change in circumstances. 

In most cases, it’s good to submit any P45, P60, and P11d 
received for the tax year in which you have left, as they give HMRC 
important pay and tax details and help them deal with your claim 
as quickly as possible. 

The last form you need to be aware of is the self-assessment 
tax return, which is sometimes requested by the HMRC, usually 
for people who have additional sources of income such as rent or 
investment.

hoW fAr BAcK cAN I clAIm?
You used to be able to claim back a tax rebate for the previous 
six tax years. Recently though this timescale has changed to the 
last four tax years only. It is vital that you make a claim within the 
permitted timescale or you will miss out on any overpaid tax. If you 
have to complete a self assessment tax return different deadlines 
apply with late penalties being imposed if not filed on time.

hoW Do I clAIm A tAX reBAte?
Dealing with HMRC can be time consuming and complicated at 
the best of times, especially if you have already left the UK. It is 
common for questions to be asked and for more information to 
be needed, such as a statement of earnings from an employer 
because your pay and tax details are not available to HMRC.

It is sensible to query your eligibility for a tax rebate for each of 
the last four tax years and to make sure all available tax relief is 
being claimed. If you do not claim it the likelihood is you will never 
receive it automatically.

TaxRebateServices.co.uk specialises in helping people who have 
paid tax in the UK and can review your tax position to help claim 
back all of your entitlement. We can deal with all the paperwork 
and questions ensuring your tax rebate is issued in the quickest 
possible time. All claims can be dealt with via phone and email 
which is valuable if you are no longer in the UK. Making a claim 
with TaxRebateServices.co.uk is easy and hassle free so call 
today on +44 01228 520477 or visit www.taxrebateservices.
co.uk and use our free UK tax back calculator to help you 
estimate your UK tax refund.

“I got so much more tax back than I had expected, I will be 
passing your details on to colleagues who have also previously 
worked in UK. Thank you once again.”

Dr A Gunasekara, sri lanka, Received A left The Uk Tax 
Rebate Of £3677



he FIRst steps to 
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uNIteD KINgDom NAtIoNAls WorKINg IN AustrAlIA

temPorArY WorK vIsA – suBclAss 457
The 457 work visa is designed for employers interested in employing 
overseas workers to fill skilled positions in Australia.  To obtain 
this work authorization, Australia has a three step immigration 
process.  First, the Australian employer must obtain approval from 
the Department of Immigration and Citizenship (DIAC) to be a 

Business sponsor.   Alternatively, businesses that have no formal 
entity in Australia, but need to establish a business operation, fulfill 
contractual obligations or perform business activities, may apply 
for an Overseas Business Sponsorship (OBS).  The sponsorship 
takes approximately 1 month to obtain and once approved, is valid 
for 3 years.  

Next, the sponsoring company must submit the Nomination 
application for the position in Australia. This application will also 

take approximately one month to be approved.  Lastly, after the 
Nomination is approved, the actual 457 work visa application 
can be submitted and the processing time with the Australian 
Department of Immigration and Boarder Protection takes between 
one to three months.

The 457 work visa is one of the most popular types of permits 
obtained for working in Australia for many reasons.  Though the 
salary must be equivalent to the pay of a local Australian for the 
same position, payroll can be run from any location.  Also, it is 
possible for the UK national to work at a non-sponsoring client site 
and there is no need to conduct a local labor market test.  Finally, 
the foreign worker is not required to be on a local labor contract 
with the Australian entity.  The assignee may remain an employee 
of the sending company in the UK, if desired.

 
emPloYer NomINAtIoN scheme - suBclAss 186
The Employer Nomination Scheme visa is a permanent residency 
route that allows Australian employers to fill positions in Australia 
with highly-skilled foreign workers.  This employer sponsored visa is 
used when the Australian company cannot find qualified Australian 
citizens to fulfill required high-level job duties and they are unable 
to provide their staff with the training to complete necessary work.   
The foreign worker can be from the Direct Entry stream in which 
they have never worked in the Australian market.  Alternatively, 
the recruit could be on the Temporary Residence Transition Stream 
where a 457 visa holder that has worked for at least two years in 
in Australia and their employer wants them to offer a permanent 
position.  

The processing time for a Subclass 186 visa is approximately 2 - 3 
months.   The sponsoring company must first submit the Nomination 
application for the job position that the assignee will be nominated 
to work in Australia.  This application will take about 4 – 6 weeks 
to be approved.  Once the nomination application is approved, the 
Employer Nomination Scheme visa application can be filed.  This 
will also take about 4 – 6 weeks to be approved.  Once the visa 
application has been adjudicated, the assignee can enter Australia 
and begin working immediately.

The salary criteria for the Subclass 186 visa must meet a minimum 
wage requirement based upon market rate salaries for Australian 
nationals working in the same position.  These wage levels are 
subject to change and are published annually in a Gazette notice 
published by the Australian government.  The minimum salary 
levels are for gross annual salary and must include items such 
as accommodation or rental assistance, board, upkeep, meals, 
entertainment, incentives, bonuses, travel allowance, healthcare, 
vehicle allowance and communication packages.  Payroll may also 
be run from either the Australian entity of the sending entity.

The 186 visa application is highly scrutinized by the Australian 
immigration officials and the applicant must adhere to a stringent 
list of qualifying criteria.  For example, the nominated person 
must not exceed 49 years of age, though a waiver application 
can be submitted under exceptional circumstances.  Also the 
nominated occupation may require skills test assessments and 
English language assessments depending on the circumstances.  
Sometimes, the Australian employer is required to provide a 
detailed training plan to show how the nominee will train Australian 
nationals.  Additionally, the applicants character and health are 
analyzed in depth and depending on the field of employment, 

supplementary tests may be required.  Lastly, the Australian 
government issues quotas that change yearly for the amount of 
individuals allowed under this category.  These quotas fill quickly 
annually, making it difficult for most foreign workers to obtain a 
Subclass 186 visa. 

uNIteD KINgDom NAtIoNAl WorKINg IN south 
AfrIcA
INtrA comPANY trANsfer WorK PermIt
An Intra Company Transfer work permit is appropriate for 
assignees who are employed by a foreign business that has a 
related entity in South Africa.  For this permit, the assignee must 
have worked for the home country company for a minimum of 6 
months prior to being sent to S. Africa.  Furthermore, the foreign 
worker typically remains an employee of the home country entity 
and is simply deputed to S. Africa for a maximum period of two 
years.  In that time, the expectation is that the foreign worker will 
have transferred the necessary skills and knowledge to his or her S. 
African colleagues.  Upon completion of the temporary assignment 
in S. Africa, the foreign worker would then return to his home 
country for the continuation of his/her employment.  This type of 
work permit is most typically lodged at the S. African consulate in 
the foreign worker’s country of residence.  Processing time varies 
by consulate, but we typically see applications adjudicated in 
about 3 – 4 weeks.

In order to qualify for this type of permit, the S. African entity 
must be legally related to the overseas company.  Additionally, 
it must have a corporate registration certificate as well as a 
tax registration certificate, both of which are required for the 
work permit submission.  Furthermore, the S. African entity 
must have a Public Officer, living in S. Africa, who can act as 
a signatory for on the company’s behalf.  The Public Officer 
should be a S. African resident or a foreign worker holding a 
valid work permit for S. Africa.

  
geNerAl WorK PermIt
A General work permit is the type of work permit which requires 
a specific job offer to be made to the foreign worker by S. African 
entity.  In other words, the assignee would be on a local contract in 
South Africa and would therefore receive remuneration from the S. 
African entity.  To qualify, the candidate must have at least 12 years 
of schooling.  The employer has to apply for the work permit on 
behalf of the assignee, demonstrating that the position had been 
advertised in the South African market and that no South African 
citizen or permanent resident could be found to fill the position. 
The South African Company must also confirm that the assignee 
possesses the necessary qualifications, as certified by the South 
African Qualification Authority (SAQA), and has the required 
experience to fill the position. The salary paid to the foreign 
assignee must be consistent with the prevailing wage for South 
African citizens or permanent residents in a similar role.  This type 
of work permit is granted for 3 – 5 years.  

“Please note that this is general information only and not 
intended as advice on a specific matter. Please contact 
fakhoury global Immigration directly at carmen@
employmentimmigration.com with questions exclusive to 
your situation.”

VIsa aNd IMMIgrATION
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WIlls, estAtes AnD 
ExpATS-Avoiding A 
lEgAl minEFiEld

WIlls, estAtes AND 
eXPAts – AvoIDINg the 
legAl mINefIelD
In this article, Andrew Jones, 
head of private client at 
international lawyers Mackrell 
Turner Garrett, considers some 
common misconceptions which 
expats may have, at first, about 
their wills and estates. 
 
DoN’t Assume thAt 
BecAuse You Are eNglIsh 
Your Assets WIll 
NecessArIlY PAss uNDer 
eNglIsh lAW.

This isn’t necessarily so. For example, French law says that real 
estate situated in France always passes under French law, and 
not under the law of the ‘domicile’ of the person who has died. 
 
DoN’t Assume thAt Your Assets WIll NecessArIlY 
PAss uNDer the lAW of the PlAce Where theY Are 
sItuAteD.

Just the opposite of my first example, this isn’t necessarily so, 
either. For example, Spanish law says that a Spanish property 
passes under the law of the nationality of the person who has 
died, and not under the law of the place where it is (namely 
Spain).

DoN’t Assume thAt You NeeD oNlY oNe WIll.
Yes, it gets worse. In the example I just gave about a Spanish 
property, where Spanish law said that English law applied: 
guess what English law says? English law says that Spanish 
law applies, because the real estate is in Spain! This problem 
is called a “conflict of law”, and potentially happens every time 
someone of one nation has assets in another. 

So, the only perfect answer is to get lawyers from both nations 
to produce joined-up wills, so that whichever law applies, your 
estate still goes to the right people.

DoN’t Assume thAt You Are free to leAve 
everYthINg As You WIsh BY WIll, eveN though 
We hAve thAt freeDom here IN eNglAND.
English people are so used to the rule that a will can say 
anything you want, that many expats are not even aware that 
the laws of other nations are different. Many have a rule called 

“forced heirship” meaning that certain relatives are entitled 
to part of your estate as of right, and your will cannot change 
that. Typically spouses and children have these rights, although 
Sharia (Islamic) law favours a more extended family.

The worst-case scenario can arise where you have a step-
family. Some countries favour spouses over children: so your 
second spouse may be able to claim some or all of the estate 
which you intended to leave to the children of your first 
marriage. Or some countries favour children over spouses: so 
the children of your first marriage may be able to claim some 
of all of the estate which you intended to leave to your second 
spouse.

It can be a recipe for bitterness and discord, unless you are 
well-advised and take the right action in advance, and manage 
the family’s expectations of what they might receive.    

DoN’t let WIlls revoKe oNe ANother. 
Where someone draws two wills, it is very common for the later 
will to revoke the earlier one. Indeed with only one nation in your 
life, that’s presumably exactly what you want. But it’s important 
to make sure your will covering (say) your Portuguese assets 
does not revoke a will covering UK assets, or vice versa.    
This seems like an obvious point, but you’d be surprised how 
often this is a problem, in real life.

DoN’t Assume thAt INherItANce or estAte tAXes 
WIll Not Affect You.
Most countries have some form of inheritance tax or estate tax, 
and it is quite common, if you are an expat, for both nations to 
have the right to tax you. And their rules are often very different 
from ours, so even if you have no tax worries at home you still 
need to check out the regime in your new nation.

Where both nations have taxing rights, there is usually some 
form of “double tax relief”, either under a double tax treaty 
between the two nations, or sometimes granted unilaterally by 
the UK. The bottom line is that you are usually taxed on each 
individual asset, at the rate of the country which taxes it higher.

esPecIAllY, DoN’t Assume thAt PlANNINg WhIch 
AvoIDs INherItANce tAX IN (sAY) eNglAND WIll 
NecessArIlY shIelD You from equIvAleNt tAXes 
overseAs.
Tax exemptions and reliefs which apply in one country generally 
do not apply in another. So tax planning using gifts, for example, 
can lead to paying capital gains tax or gift tax in another nation. 
Or tax planning with pension schemes, discounted gift trusts or 
business property relief (AIM, EIS etc.) might be all-very-well in 
the UK but completely pointless in another nation. 

oN the other hAND, DoN’t mIss out oN the tAX 
ADvANtAges of BeINg AN eXPAt.
One of the most famous problem scenarios is that of a US 
citizen who is domiciled in the UK. Both nations want to tax 
the whole estate in full. But if you find yourself in the opposite 
situation (an English person living permanently in the USA) you 
might find you have equivalent advantages: the ability to use 

your non-domiciled status to shield assets from UK tax, and to 
use the currently very high allowance in the USA to shield assets 
from the federal estate tax. Most combinations of nationality 
-v- residence have some tax advantage waiting to be exploited. 

DoN’t leAve Your eNglIsh Assets uNProtecteD 
AgAINst Your meNtAl INcAPAcItY.
If you ever lose mental capacity, it can leave your UK assets 
unprotected, with no-one able to handle them without a formal 
court application. The way to avoid this problem is to make a 
Lasting Power of Attorney as soon as you can, and registering 
it with the court so that it is ready to be used at any time.   

DoN’t mIss the oPPortuNItY to hAve Your 
eNglIsh Assets mANAgeD from here, for 
coNveNIeNce.
When my wife and I worked overseas for three years, I did 
not lose my mental capacity. But I did nevertheless find it was 
useful to give my parents the ability to handle my affairs back 
in the UK. You can achieve the same thing by making a Lasting 
Power of Attorney.

AND, After teN “DoN’t”s, fINAllY A “Do”:

Do tAKe legAl ADvIce from AN eNglIsh lAWYer 
WIth KNoWleDge of the cross-BorDer Issues – 
IDeAllY Before You leAve eNglAND: But If You 
hAve AlreADY left, Do It NoW.
My team specialise in cross-border estate planning. Mackrell 
Turner Garrett is a founder member of the Mackrell 
International legal network, with members in 57 countries, 
and when advising you we liaise with the lawyers in the other 
relevant jurisdiction(s) to ensure a joined-up estate plan.

Throughout this article I have used the words ‘England’ and 
‘English’. If (like me) you are Welsh then the article applies to 
you equally. But if you are Scottish or Northern Irish then the 
law is different in your jurisdiction and you should, instead, 
speak to a specialist there. 

To find out more about how we can help you, please 
contact me on 00 44 (0)207 240 0521, email me at  
andrew.jones@mackrell.com, or visit www.mackrell.com

LAW
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PLATfOrM ONE

Platform One offers 
Expat private 
investors access to 

a comprehensive ‘whole 
of market’ range of high-
quality services – but only 
through your authorised 
financial adviser!

WhAt Is A WrAP 
servIce?
Are you sitting 

comfortably? With one simple log-in can you see all your 
investments wherever they are held? Or are you switching 
screens to get an aggregate view, or worse, juggling paper?? A 
‘Wrap Platform’ can hold all your investments in one place (such 
as cash, equities, gilts, company bonds, ETFs and investment 
trusts), allowing you and your adviser to see all your holdings, 
including those in more specialist products such as SIPPs and 
Offshore Bonds.

Platform One has built its service using two simple principles. 
Discerning private investors and their advisers want secure, 
fast, reliable internet-based access to view their investments 
through one log-in whether on PC, Mac, tablet or smartphone. 

It’s A wRAp Your clients 
deserve the best
That’s	  why	  Platform	  One	  is	  adding	  value	  to	  UK	  and	  

Leading	  edge	  technology	  underpinned	  with	  a	  refreshingly	  
personal	  service	  deliver	  a	  high	  quality	  online	  investment	  platform.	  
Access	  traditional,	  sophisticated	  and	  specialist	  products	  as	  well	  as	  
multi-‐currency	  solutions	  to	  meet	  the	  needs	  of	  your	  clients	  in	  most	  
jurisdictions	  and	  markets.	  
The	  UK	  and	  International	  services	  provide	  a	  transparent	  and	  
fee-‐based	  solution,	  whilst	  the	  Global	  service	  supports	  a	  traditional	  
commission-‐based	  approach	  for	  advisers	  from	  outside	  the	  UK.

(0)

For professional advisers only. Not to be relied on by retail clients. Past performance is not a guide to future performance. The value of investments and the income received from them can fall as well as rise and investors may not get back what they invested. 
For some investments this can also happen as a result of exchange rate fluctuations as shares and funds may have exposure to overseas markets.
Platform One Limited is authorised and regulated by the Financial Conduct Authority. Under MiFID Platform One is passported into all 27 members states of the EEA. Registered in the UK, number 06993268.  Cedar House, Cobham Road, Wimborne, Dorset, BH21 7SB.

UK Service International Service Global ServiceThe International & UK Wrap Platform

And, when needed they want to be able to call or e mail a 
known personal contact who will be available to assist them in 
traditional Anglo Saxon style.

It is hard to argue with the logic behind Wrap Platforms 
(so called because they wrap-up your investments in a single 
account). Built for today’s internet-savvy world they allow 
you to see a single view of your investments and get instant 
valuations, so you and your adviser can focus on results and 
future planning instead of paperwork. 

KNoW WhAt You Are PAYINg for
Wraps evolved from Funds Supermarkets to fill a gap by offering 
advisers access to a more extensive and often potentially tax 
efficient range of investments and cash management services, 
with clear and known pricing.  Most Wrap platforms receive 
the same “Platform Terms” from fund managers as Fund 
Supermarkets, but will normally pass these terms on to the 
client by allowing the funds to be purchased at the platform 
discount rate and crediting any fund rebates to the client 
account. Adviser’s remuneration can be agreed between the 
platform and the client and paid to the adviser by the platform.  

Am I the rIght PersoN for A WrAP?
If you are still wedded to parchment and quill pen the answer is 
almost certainly no. But from e-mail and web portals to social 
media and messaging, technology has moved from zero to hero 
in the blink of an eye. Age is no barrier and indeed the so-called 
‘silver-surfers’ account for an increasing volume of engaged 
e-investors. Platform One’s international services are aimed at 
those with investment assets of over £50K. If you have ISAs 
and a personal pension you are likely to be above this level.

gettINg ADvIce
Platforms do not offer their clients investment advice, so you 
will need to have a regulated financial adviser to bring all your 
investments onto a wrap service. They are able to access a 
range of financial products many of which sit within their own 
wrapper as tax-advantaged products. ISAs, SIPPs, personal 
pensions and investment bonds are examples, whilst those 
not held in a wrapper will often be consolidated in a General 
Investment Account.

Platform One has taken this further and offers advisers 
a range of niche products that are highly interesting and 
advantageous for their expat investors and with some not 
available on other wrap platforms. Through this single point of 
access, advisers can also find a range of bespoke and model 
portfolios managed by leading discretionary managers as well 
as specific services for High Net Worth clients. Platform One’s 
international services are run from Luxembourg. 

The outcome can be a stronger relationship between the 
client and their IFA whilst breaking the direct relationships held 
between the product providers and the client.

If you do want to sit comfortably and stay knowledgeable and 
in control of your investments then ask your adviser to contact 
Platform One (details below).

PlAtform oNe –  
fActs Your ADvIser shoulD KNoW

• The only premium adviser Wrap platform in the UK market
• The only platform offering both UK and offshore Wrap services 
• The only platform providing consolidated UK and offshore 
portfolios
• The only platform offering both RDR and traditional 
commission-based offshore Wrap services 
• The only international platform offering multi-browser, 
smartphone and tablet access
• The only platform with niche UK and international tax, trust 
and pension solutions

coNtAct DetAIls
www.Platform1online.com
00 44 1202 890 495
clientservices@platform1online.com 

ArtIcle must INcluDe:
Clients must be introduced to Platform One by their Financial 
Adviser. Platform One Limited is authorised and regulated by 
the UK Financial Conduct Authority. Under MiFID, Platform 
One is passported into all 27 member states of the EEA2
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COMPANY AND EMPLOYEE RETIREMENT PLANNING

�

�

�

 Completely ‘open choice’ fund selection.

Maximum flexibility of payment methods and frequency.

Penalty free withdrawals at any time. 

Exclusive to

[ insert ExpatMoney contact details]

The Avalon Employee Benefit Portfolio
overseas staff with a highly flexible savings plan for their retirement.

 is designed for employers to provide their 

The Avalon Employee Benefit Portfolio offers:

Avalon is the trading name of Avalon Investment Services Ltd. 
Registered Office: 2 Market Place, Tetbury, Gloucestershire, GL8 8DA.  Registered Number: 3792386 England    
Authorised and Regulated by the Financial Conduct Authority

AVALON

Em n plo ol ya ev e BA e on ile of fit t rPo

contInUe contRIbUtInG 
ThRoUgh YoUR nEw 

EmploYER
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“Thank you for reading EXPATmONEY, we hope you enjoyed the experience and gained  
an insight into finance living as an expatriate in the UAE”

COMING SOON  -  South Africa & Australia EXPATMONEY

Register with EXPATMONEY and receive your updated e-magazine from the Country of your  
choice, access to the forum where you can have your say, win prizes and be informed of any new financial  

legislation that could affect your life as an expatriate.

Become a sector expert or advertise with EXPATMONEY – request our media kit.

vIsIt us AgAIN sooN
www.expatmoney.com

CLICK HERE. It’s free

comPANY AND emPloYee retIremeNt PlANNINg.

sAvINg for lAter lIfe
The Employee Benefit Portfolio is provided by Avalon 
Investment Services Ltd, a UK based investment administration 
specialist authorised and regulated by the Financial Conduct 
Authority. 

With the help  of their employers, it is designed to help 
Expats save for their retirement whilst providing them with full 
investment and product flexibility. Alternatively it could be used 
to assist with the expense of school fees.

The product offers a penalty free stop/start facility for 
employment breaks or changes in circumstance, together 
with open choice fund selection. Contributions to the Portfolio 
can be made by way of lump sum in sterling or by monthly 
direct debit (subject to UK bank account) from employers and 
employees alike. Whilst it is designed to be used to help you 
save for retirement, penalty free withdrawals can be taken at 
any time with no minimum or maximum withdrawal level.

For those clients who may be returning to the UK at some 

point in the future, this could be the ideal way of saving for 
a pension contribution to  a UK scheme on their return, thus 
allowing tax relief at the applicants highest marginal rate to 
be applied (subject to HMRC annual allowance at the time of 
contribution).  For employers contributing to the Portfolio, the 
product could greatly help to attract and retain quality staff.



Welcome to sKIlls ProvIsIoN, A uK BAseD 
INterNAtIoNAl recruItmeNt AgeNcY. 
Skills Provision has grown to be one of the main suppliers of 
manpower solutions in the global market.
Our International recruitment agency fully understands the 
needs of the employer and the aspirations of the employee.

If you are searching for skilled operators, you can visit our site by 
using this link (hyperlink to www.skillsprovision.co.uk)
• Browse through our CV bank
• Call our helpdesk on 0044 (0) 2079 89 07 50
• Send a message via our contact forms
• Visit our job description website
If you are looking for employment, you can:
• Upload your CV and other details
• Browse through the wide selection of jobs on offer
• Email us with your specific objectives

Skills Provision offers a range of recruitment options:
• Headhunting service
• Managed workforce
• Unmanaged workforce
• Cross border recruitment

• Provision of large project teams
If you would like to discuss these options further please get in 
touch. As a worldwide recruiter we understand that individual 
countries have different requirements at various times in the 
economic cycle. We are fully committed to working with you to 
eliminate the global skills shortage.
Our International recruitment agency can only source the best 
candidates if we are in possession of a detailed job description. 
To assist in this matter we have designed our own website 
that provides popular templates that can be adjusted for any 
business, please click here to take a look.(www.job-description.
co.uk)
As a business owner, director or employee you will understand 
that poor recruitment decisions made today will have an impact 
in the future. There are many options in recruitment, choosing 
the right one can be a difficult task.
Whatever your requirements please get in touch, we are here 
to help.
You can download a guide on preparing to get an international 
job here (http://www.slideshare.net/ChrisSlay/how-to-get-an-
international-job
Employers can download our guide How to recruit successfully 
in the Digital Age (not yet written)
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We have 17 years of experience providing 
innovative foreign exchange solutions to 
businesses involved in cross-border trade.

We have the experience and expertise to help 
control risks, fuel growth and protect your future whether you 
are importing, exporting or both.

We pride ourselves on our tailored foreign exchange solutions 
for businesses which provide you with the products and 
services you need to save you time and money when trading 
overseas. Our 3000 business customers value our expertise 
in the foreign exchange markets and our genuine interest in 
the success of their business. That’s why 98% of them would 
recommend us to their associates.

We have developed an innovative range of products and 
currency transfer services that can help to minimise your 
foreign exchange risks and take the hassle out of international 
payments. We understand that you want to focus on the 
growth of your business, so we’ll take care of the international 
payments and recommend risk solutions to protect your bottom 
line from fluctuations in the market.

Our goal is to deliver excellence in customer service and 
foreign exchange solutions to help your business grow and 
compete more effectively within the global market place. You 
can deal with us by telephone, fax, email or electronically using 
our purpose built online platform. Your dedicated corporate 
dealer will confirm the rate with you immediately and send 
you confirmation by fax, email, post or a text message to your 
phone. We can even let the beneficiary know the funds are on 
their way.

Whether you are paying a supplier, receiving money from 
a customer or completing an inter-company transaction 
or transferring funds internationally, Currencies Direct will 

FoREign ExchAngE 
solUtIons

QUOTE YOUR FX
FREE QUOTE

International payments?
We can save you money.
Currencies Direct has been helping 
individuals and businesses to save 
money on international payments for 
the past 17 years.
We offer competitive exchange rates which impact 
positively on the profitability of your company whether 
you make or receive international payments.

We also provide solutions for more complex foreign 
exchange payment requirements and can help you to 
mitigate the risk of exchange rate fluctuations.

asianwealth@currenciesdirect.com
Head Office: 51 Moorgate, London, EC2R 6BH, UK

+44 (0) 20 7847 9480
currenciesdirect.com

Our 3000 business customers value 
Currencies Direct because we offer:

•  The best possible rates on all 
deliverable currencies

• Spot and forward contracts

•  An easy-to-use online  
platform, iPayFX

•  Automated batch upload  
using MultiPay

• Limit orders

• A proactive dealer

• Pertinent market information

U K   |   S PA I N   |   P O R T U G A L   |   F R A N C E   |   S O U T H  A F R I C A   |   I N D I A   |   U S A
17
years1996 2013
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remove the challenge of managing cross border transactions 
and provide you with and effective foreign exchange solution.

fOrEIgN EXCHANGE
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